AGENDA

CITY COUNCIL
REGULAR MEETING

Donald P. Wagner

Mayor

Lynn Schott September 26, 2017
Mayor Pro Tempore 4:00 PM

Melissa Fox City Council Chamber
Counciimember One Civic Center Plaza
Jeffrey Lalloway Irvine, CA 92606

Councilmember

Christina Shea
Councilmember

Speaker’s Card/Request to Speak: If you would like to address the City Council on a scheduled agenda
item — including a Consent Calendar item, a Regular Council Business item, a Public Hearing item, or
Public Comments — please complete the Request to Speak Form. The card is at the table at the entrance
to the City Council Chamber. Please identify on the card your name and the item on which you would like
to speak and return to the City Clerk. The Request to Speak Form assists the Mayor in ensuring that all
persons wishing to address the City Council are recognized. It also ensures the accurate identification of
meeting participants in the City Council minutes. Your name will be called at the time the matter is heard
by the City Council. City policy is to limit public testimony to up to three minutes per speaker depending
on relevant circumstances (unless the time limit is extended by the Mayor), which includes the
presentation of electronic or audio visual information. Speakers may not yield their time to other persons.

Please take notice that the order of scheduled agenda items below and/or the time they are actually
heard, considered and decided may be modified by the Mayor or the City Council during the course of
the meeting, so please stay alert.

CALL TO ORDER

Scan this QR code for an electronic copy of the

ROLL CALL City Council staff reports




City Council Agenda September 26, 2017

1. CLOSED SESSION

1.1 CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION -
Pursuant to Government Code Section 54956.9(d)(1) - City of Irvine v.
Michael Cohen, in his official capacity as Director of the Department of
Finance for the State of California, et al, Sacramento County Superior
Court Case No. 34-2017-80002663

1.2 CONFERENCE WITH REAL PROPERTY NEGOTIATORS: Property: (1)
An approximately 125.7 acre property designated “ARDA Transfer
Site” in the Amended and Restated Development Agreement between
City of Irvine and Heritage Fields El Toro, LLC, and (2) An
approximately 124.9 acre site owned by Heritage Fields El Toro, LLC,
adjacent to Interstate 5 between Bake Parkway and Alton Parkway;
Agency Negotiators: Sean Joyce, City Manager; Jeffrey Melching,
City Attorney; Pete Carmichael, Great Park Director; Negotiating
Parties: City of Irvine and Heritage Fields El Toro, LLC; Under
Negotiation: Price and terms of payment

RECONVENE TO THE CITY COUNCIL MEETING

PLEDGE OF ALLEGIANCE

INVOCATION

CITY MANAGER'S REPORT

ANNOUNCEMENTS/COMMITTEE REPORTS/COUNCIL REPORTS

Announcements, Committee Reports and Council Comments are for the purpose of presenting brief
comments or reports, are subject to California Government Code Section 54954.2 of the Brown Act and
are limited to 15 minutes per meeting.

ADDITIONS AND DELETIONS

Additions to the agenda are limited by California Government Code Section 54954.2 of the Brown Act
and for those items that arise after the posting of the Agenda and must be acted upon prior to the next
City Council meeting.

2. CONSENT CALENDAR

All matters listed under Consent Calendar are considered by the City Manager to be routine and enacted
by one roll call vote. There will be no discussion of these items unless members of the City Council
request specific items to be removed from the Consent Calendar for separate discussion. Any member of
the public may address the Council on items on the Consent Calendar. See information for Speaker’s
Card/Request to Speak on first page.

Prepared by the City Clerk’s Office 2



City Council Agenda September 26, 2017

2.1 MINUTES

ACTION:

Approve the minutes of a regular meeting of the Irvine City Council
and regular joint meeting with the City of Irvine as Successor Agency
to the dissolved Irvine Redevelopment Agency held on September
12, 2017.

2.2  WARRANT AND WIRE TRANSFER RESOLUTION

ACTION:

Adopt - A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, ALLOWING CERTAIN CLAIMS AND
DEMANDS AND SPECIFYING THE FUNDS OUT OF WHICH THE
SAME ARE TO BE PAID

2.3 EXTENSION OF INFORMATION SERVICES AGREEMENT

ACTION:

Approve the Tenth Amendment to the Information Services
Agreement with Conduent Enterprise Solutions, LLC, extending the
current term for as-needed services on a time and materials basis for
the period from October 1, 2017 through September 30, 2018.

2.4 RESOLUTIONS CONTAINING TERMS AND CONDITIONS OF
EMPLOYMENT FOR REPRESENTED EMPLOYEES

ACTION:

1) Adopt - A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, ADOPTING THE MEMORANDUM OF
UNDERSTANDING BETWEEN THE CITY OF IRVINE AND THE
IRVINE POLICE ASSOCIATION (IPA), AND SUPERSEDING ALL
PREVIOUS IPA MEMORANDUMS OF UNDERSTANDING,
EFFECTIVE THE PAY PERIOD THAT INCLUDES AUGUST 11,
2017

2) Adopt - A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, ADOPTING THE MEMORANDUM OF
UNDERSTANDING BETWEEN THE CITY OF IRVINE AND THE
IRVINE POLICE MANAGEMENT ASSOCIATION (IPMA), AND
SUPERSEDING ALL PREVIOUS IPMA MEMORANDUMS OF
UNDERSTANDING, EFFECTIVE THE PAY PERIOD THAT
INCLUDES AUGUST 11, 2017

3) Adopt - A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, ESTABLISHING THE SALARY GRADE
ORDER STRUCTURE AND SALARY RANGES FOR EMPLOYEES
OF THE CITY OF IRVINE, AND SUPERSEDING RESOLUTION NO.
17-66, WHICH IS INCONSISTENT THEREWITH
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2.5 BUDGET ADJUSTMENT FOR IRVINE RANCH WATER DISTRICT
RECLAIMED WATER INFRASTRUCTURE COSTS AT THE GREAT
PARK

ACTION:

1) Authorize a budget adjustment transferring $5.4 million from the
Department of Finance (DOF) Settlement Agreement funds to
Capital Improvement Project No. 361732 for reclaimed water
infrastructure costs at the Great Park.

2) Direct that this $5.4 million in reserved DOF Settlement Agreement
Funds be repaid over a ten-year period commencing with receipt of
Secondary Maintenance payments.

(Unless otherwise directed by a member of the City Council, the vote
on this matter will reflect the prior action of each Councilmember
when he or she sat and voted as a member of the Board of Directors
of the Orange County Great Park Corporation. However, if a
Councilmember is not present at the City Council meeting, his or her
vote will be reflected as absent.)

2.6 ACCEPTANCE OF CALIFORNIA OFFICE OF TRAFFIC SAFETY
SELECTIVE TRAFFIC ENFORCEMENT PROGRAM GRANT

ACTION:

1) Authorize the Director of Public Safety to approve and accept a
$510,000 Selective Traffic Enforcement Program grant award from
the State of California, Office of Traffic Safety.

2) Approve a budget adjustment appropriating $510,000 for the
California Office of Traffic Safety Selective Traffic Enforcement
Program grant.

2.7 SECOND READING AND ADOPTION OF ORDINANCE NO. 17-07
GRANTING NONEXCLUSIVE FRANCHISES FOR COMMERCIAL SOLID
WASTE COLLECTION

ACTION:

Read by title only, second reading and adoption of ORDINANCE NO.
17-07 - AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, GRANTING NONEXCLUSIVE FRANCHISES
FOR COMMERCIAL SOLID WASTE COLLECTION AND
RECYCLING SERVICES, FOR THE PERIOD OF OCTOBER 27,
2017 THROUGH AUGUST 31, 2026

(Unless otherwise directed by a Member of the City Council, the vote
at second reading will reflect the same vote as at first reading.
However, if a Councilmember was absent at first reading, his or her
vote cast at second reading will be reflected. If a Councilmember is
not present at the second reading/adoption, the vote will be reflected
as absent.)
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3. PUBLIC HEARINGS

Public Hearings are scheduled for a time certain of 4:00 p.m., unless noticed otherwise, or as soon
thereafter as possible. Those wishing to address the City Council during the Public Hearing are
requested to complete a form and provide it to the City Clerk prior to the hearing.

Notice: Public Hearings listed for continuance will be continued as noted and posting of this agenda
serves as notice of continuation. Any matter not noted for continuance, will be posted separately.

3.1 ZONE CHANGE 00719550-PZC TO AMEND THE ZONING ORDINANCE
REFLECTING A LAND EXCHANGE OF THE EXISTING AMENDED AND
RESTATED DEVELOPMENT AGREEMENT TRANSFER SITE (TO BE
RENAMED AS DEVELOPMENT DISTRICT 9) WITH A PORTION OF
DEVELOPMENT DISTRICT 2 WITHIN PLANNING AREA 51 (ORANGE
COUNTY GREAT PARK)

1)
2)
3)
4)
5)

ACTION:

Receive staff report.

Open public hearing; receive public input.

Close public hearing.

City Council comments and questions.

Introduce for first reading and read by title only — AN ORDINANCE
OF THE CITY COUNCIL OF THE CITY OF IRVINE, CALIFORNIA,
APPROVING A CITY-INITIATED ZONE CHANGE (00719550-PZC)
TO COMPREHENSIVELY AMEND APPLICABLE SECTIONS OF
THE ZONING ORDINANCE (SECTIONS 3-3-1 AND 3-37-39
RELATING TO THE TRAILS AND TRANSIT ORIENTED
DEVELOPMENT ZONING DISTRICT, AND PARTS OF CHAPTER
9-51 RELATING TO THE ORANGE COUNTY GREAT PARK) TO
REFLECT A LAND EXCHANGE OF THE EXISTING AMENDED
AND RESTATED DEVELOPMENT AGREEMENT TRANSFER SITE
(TO BE RENAMED AS DEVELOPMENT DISTRICT 9) WITH A
PORTION OF DEVELOPMENT DISTRICT 2 WITHIN PLANNING
AREA 51 (ORANGE COUNTY GREAT PARK)

3.2 ZONE CHANGE TO AMEND IRVINE'’S SIGN CODE TO ALLOW OFF-
PREMISES ADVERTISING ON THE EXISTING ELECTRONIC FREEWAY
SIGN LOCATED IN THE IRVINE AUTO CENTER AT 30 AUTO CENTER
DRIVE IN PLANNING AREA 35 (IRVINE SPECTRUM 2)

1)
2)
3)
4)

ACTION:

Receive staff report.

Reopen the public hearing, receive public input.
Close the public hearing.

City Council comments and questions.
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5)

September 26, 2017

Adopt — A RESOLUTION OF THE CITY COUNCIL OF THE CITY
OF IRVINE, CALIFORNIA, DENYING ZONE CHANGE (00672334-
PZC) TO DIVISION 7, SIGNS, OF THE ZONING ORDINANCE
RELATED TO OFF-PREMISE ADVERTISING ON THE IRVINE
AUTO CENTER’S ELECTRONIC FREEWAY SIGN; FILED BY
AUTO CENTER COMMUNITY ASSOCIATION

4. COUNCIL BUSINESS

4.1 PRE-RELEASE POLICY DIRECTION REGARDING REQUEST FOR
PROPOSALS FOR TOW SERVICES CONTRACT

1)

2)

3)

4)

5)

ACTION:

Authorize staff to issue a Request for Proposal (RFP) for Towing
Services.

Direct staff to create a selection process that will result in two
gualified towing companies being selected at the conclusion of the
results of a solicitation of proposals.

Direct staff to fully evaluate all tow companies responding to the RFP
that meet the minimum qualifications.

Require tow companies to maintain a business office and storage
facility of sufficient size not more than five road miles from the City
limits as a minimum qualification for responding to the RFP.

Direct staff to increase towing fees paid by the public directly to the
contract tow companies to a fair market value, comparable to other
Orange County law enforcement agencies.

4.2 CONSIDERATION OF MAYOR WAGNER'S REQUEST TO SUBMIT A
REQUEST FOR PROPOSAL FOR AMAZON HQ2

ACTION:
City Council discussion and direction.

PUBLIC COMMENTS - Public comments will be heard at approximately 6:30 p.m.
or prior to adjournment, whichever occurs earlier.

Any member of the public may address the City Council on items within the City Council’s subject matter
jurisdiction but which are not listed on this agenda during Public Comments; however, no action may be
taken on matters that are not part of the posted agenda. See information for Speaker’s Card/Request to
Speak on the first page.

ADJOURNMENT
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NOTICE TO THE PUBLIC
LIVE BROADCASTING AND REBROADCASTING

Regular City Council meetings are broadcast live every 2" and 4" Tuesday of the month at 4 p.m. and
are replayed on Tuesdays at 4 p.m. (in weeks in which there is not a live City Council meeting), Sundays
at 11 a.m., Wednesdays at 7 p.m., and Thursdays at 10 a.m. until the next City Council meeting. All
broadcasts can be viewed on Cox Communications Local Access Channel 30 and U-Verse Channel 99.
City Council meetings are also available via live webcast and at any time for replaying through the City’'s
ICTV webpage at cityofirvine.org/ictv. For more information, please contact the City Clerk’s office at (949)
724-6205.

ADJOURNMENT

At 11:00 p.m., the City Council will determine which of the remaining agenda items can be considered
and acted upon prior to 12:00 midnight and will continue all other items on which additional time is
required until a future City Council meeting. All meetings are scheduled to terminate at 12:00 midnight.

STAFFE REPORTS

As a general rule, staff reports or other written documentation have been prepared or organized with
respect to each item of business listed on the agenda. Copies of these materials are on file with the City
Clerk and are available for public inspection and copying once the agenda is publicly posted, (at least 72
hours prior to a regular City Council meeting). Staff reports can also be downloaded from the City's
website at cityofirvine.org beginning the Friday prior to the scheduled City Council meeting on Tuesday.

In addition, meetings can be viewed live at the time posted on the agenda and related staff reports can be
opened and viewed simultaneously along with the streaming of the meeting. To view the meeting, go to
cityofirvine.org/ictv.

If you have any questions regarding any item of business on the agenda for this meeting, or any of the
staff reports or other documentation relating to any agenda item, please contact City Clerk staff at
(949)724-6205.

SUPPLEMENTAL MATERIAL RECEIVED AFTER THE POSTING OF THE AGENDA

Any supplemental writings or documents distributed to a majority of the City Council regarding any item
on this agenda after the posting of the agenda will be available for public review in the City Clerk’s Office,
One Civic Center Plaza, Irvine, California, during normal business hours. In addition, such writings or
documents will be made available for public review at the respective public meeting.

If you have any questions regarding any item of business on the agenda for this meeting, or any of the
staff reports or other documentation relating to any agenda item, please contact City Clerk staff at
(949)724-6205.

SUBMITTAL OF INFORMATION BY MEMBERS OF THE PUBLIC FOR
DISSEMINATION OR PRESENTATION AT PUBLIC MEETINGS

Media Types and Guidelines

1. Written Materials/Handouts:

Any member of the public who desires to submit documentation in hard copy form may do so prior to
the meeting or at the time he/she addresses the City Council. Please provide 15 copies of the
information to be submitted and file with the City Clerk at the time of arrival to the meeting. This
information will be disseminated to the City Council at the time testimony is given.
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2. Large Displays/Maps/Renderings:

Any member of the public who desires to display freestanding large displays or renderings in
conjunction with their public testimony is asked to notify the City Clerk’s Office at (949)724-6205 no
later than 12:00 noon on the day of the scheduled meeting so that an easel can be made available, if
necessary.

3. Electronic Documents/Audio-Visuals:

Any member of the public who desires to display information electronically in conjunction with their
public testimony is asked to submit the information to the Public Information Office (PIO) no later than
12:00 noon on the day of the scheduled meeting. To facilitate your request contact the PIO Office at
(949)724-6253 or the City Clerk’s Office at (949)724-6205.

Information must be provided on CD, DVD, or VHS; or, emailed by 12:00 noon on the day of the
scheduled meeting to pio@ci.irvine.ca.us. Members of the public will be asked to provide their name,
identify the meeting and the agenda item to be addressed, and a day time phone number.

The PIO office will notify the person submitting the information as soon as possible prior to the
meeting if the information cannot be accessed or if the version provided is incompatible with the City’s
system. Every effort will be made by City staff to facilitate the presentation.

CITY SERVICES TO FACILITATE ACCESS TO PUBLIC MEETINGS

It is the intention of the City of Irvine to comply with the Americans With Disabilities Act (ADA) in all
respects. If, as an attendee or a participant at this meeting, you will need special assistance beyond what
is normally provided, the City of Irvine will attempt to accommodate you in every reasonable manner.
Please contact the City Clerk’s Office at (949)724-6205.

Assisted listening devices are available at the meeting for individuals with hearing impairments.
Notification 48 hours prior to the meeting will enable the City to make reasonable arrangements to ensure
accessibility to this meeting. (28 CFR 35. 102-35. 104 ADA Title II)

CHALLENGING CITY DECISIONS

The time limit within which to commence any lawsuit or legal challenge to any quasi-adjudicative decision
made by the City is governed by Section 1094.6 of the Code of Civil Procedure, unless a shorter
limitations period is specified by any other provision. Under Section 1094.6, any lawsuit or legal challenge
to any quasi-adjudicative decision made by the City must be filed no later than the 90™ day following the
date on which such decision becomes final. Any lawsuit or legal challenge that is not filed within this 90-
day period will be barred.

If a person wishes to challenge the nature of the above actions in court, they may be limited to raising
only those issues they or someone else raised at the meeting described in this notice, or in written
correspondence delivered to the City of Irvine, at or prior to the meeting. In addition, judicial challenge
may be limited or barred where the interested party has not sought and exhausted all available
administrative remedies.

COMMUNICATION AND ELECTRONIC DEVICES

To minimize distractions, please be sure all personal communication and electronic devices are turned off
or on silent mode.
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MEETING SCHEDULE

Regular meetings of the City Council are held on the second and fourth Tuesdays of each month at 4:00
p.m. Study Sessions and/or Closed Sessions are periodically held prior to the start of the regular meeting.
Agendas are available at the following locations:

City Clerk’s Office

Police Department

Front Entrance of City Hall

University Park Center (Culver/Michelson)
Wainut Village Center (Culver/Walnut)
Northwood Town Center (Irvine Blvd./Yale)
City’s web page at www.ci.irvine.ca.us

| hereby certify that the agenda for the Regular City Council meeting was posted in accordance with law
in the posting book located in the Rublic afety Lobby and tt e entrance of City Hall, One Civic Center
Plaza, Irvine, California on % AN i 4 m/\-as well as on the City’'s web page.

[\ (i AN

Molly McLaugﬂln ‘sMc
City Clerk
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CLOSED SESSION

1.1-1.2



2.1



-REQUEST FOR CITY COUNCIL ACTION

MEETING DATE: SEPTEMBER 26, 2017

TITLE: MINUTES

City Clerk |V /

RECOMMENDED ACTION:

- Approve the minutes of ‘a regular meeting of the Irvine City Council and regular
joint meeting with the City of Irvine as Successor Agency to the dissolved Irvine
Redevelopment Agency held on September 12, 2017. ‘



MINUTES

CITY COUNCIL
REGULAR MEETING
AND
REGULAR JOINT MEETING
WITH THE CITY OF IRVINE AS
SUCCESSOR AGENCY TO THE
DISSOLVED IRVINE
REDEVELOPMENT AGENCY

September 12, 2017
City Council Chamber
One Civic Center Plaza

Irvine, CA 92606

CALL TO ORDER - CITY COUNCIL MEETING AND JOINT MEETING WITH THE
SUCCESSOR AGENCY

The regular meeting of the Irvine City Council and regular joint meeting with the City of
Irvine as Successor Agency to the dissolved Irvine Redevelopment Agency was called
to order at 4:08 p.m. on September 12, 2017 in the City Council Chamber, Irvine Civic
Center, One Civic Center Plaza, Irvine, California; Mayor/Chairman Wagner presiding.

ROLL CALL
Present: 5 Councilmember/Boardmember: Melissa Fox
Councilmember/Boardmember: Jeffrey Lalloway
Councilmember/Boardmember: Christina Shea

Mayor Pro Tempore/Vice Chairwoman:  Lynn Schott
Mayor/Chairman: Donald P. Wagner



City Council / Successor Agency Meeting September 12, 2017

1. CLOSED SESSION
City Attorney Melching announced the following Closed Session item:

1.1 CONFERENCE WITH LABOR NEGOTIATORS (Pursuant to
Government Code Section 54957.6) Agency Negotiators: Sean Joyce,
City Manager; Grace Leung, Assistant City Manager; Michelle
Grettenberg, Deputy City Manager; Jimmee Medina, Deputy Director of
Administrative Services; Brian King, Manager of Human Resources;
Peter Brown, Liebert, Cassidy, Whitmore; and Employee
Organization: Irvine Police Association (IPA)

RECESS

Mayor Wagner convened the regular City Council meeting to Closed Session at
4:09 p.m.

RECONVENE TO THE CITY COUNCIL MEETING

Mayor Wagner reconvened the regular City Council meeting at 4:50 p.m. City Attorney
Melching, on behalf of the City Council, announced that no reportable action was taken
in Closed Session.

PLEDGE OF ALLEGIANCE - IRVINE POLICE COLOR GUARD

Mayor Wagner noted the upcoming recognition of Constitution Day and Constitution
Week, followed by Police Chief Hamel introducing the Irvine Police Color Guard and
leading of the Pledge of Allegiance.

MUSICAL PRESENTATION

Catherine Song performed the National Anthem.

INVOCATION

Pastor Shelly Hiemstra from Free Chapel OC in Irvine provided the invocation.

2. PRESENTATIONS
2.1 Proclaim September 2017 as “Hunger Action Month”

Mayor Wagner introduced Nicole Suydam, Chief Executive Officer of
Second Harvest Food Bank, and presented a proclamation recognizing
September 2017 as “Hunger Action Month.”
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CITY MANAGER'S REPORT
* Southern California Edison Safari Substation Update

City Manager Joyce provided a brief update on efforts to relocate the proposed
Southern California Edison (SCE) Safari Substation.

ANNOUNCEMENTS
Mayor Pro Tempore Schott made the following announcements:

- Sunday, September 17 marks the 230" anniversary of the U.S. Constitution; and
in 1956, a joint resolution of Congress designated September 17 as “Constitution
Day,” and set September 17-23 as “Constitution Week”.

e The City of Irvine is conducting an online survey to learn about the needs of
individuals living with disabilities in the Irvine community, which will be part of a
disability services needs assessment that will be used to help shape future
programs and services provided by the City of Irvine to residents with disabilities.
The survey is free and takes approximately five minutes to complete. To
participate in the survey, visit cityofirvine.org.

e West Nile Virus is an endemic in Orange County and continues to threaten public
health. As part of the Orange County’s Deadliest Predator campaign, the Orange
County Mosquito and Vector Control District has developed public service
announcements for both television and radio to continue public education about
the shared responsibility of vector control. The public service announcement can
be found on the City’s homepage at cityofirvine.org.

 Residents are encouraged to check the upcoming shows at the Irvine Barclay
Theatre. A few shows of noted interest include Angels in America and Peter Pan,
both broadcasted live from the National Theater in London, and the Alice in
Wonderland ballet. Tickets are available at the Barclay Theatre’'s website,
thebarclay.org.

Councilmember Fox, as the City’s representative to the Orange County Fire Authority
(OCFA) Board of Directors, provided the following OCFA updates:

e Forty-four members of California Task Force 5 were deployed to provide rescue
relief efforts in Texas as a result of Hurricane Harvey, and seven members were
deployed to Florida as a result of Hurricane Irma.

e Battalion Chief Ken Harrison was injured while on assignment in Marysuville,
California; and though his injuries were serious, he is expected to recover.
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e As a result of Fire Chief Bowman’s recent resignation, Councilmember Fox has
been appointed to a subcommittee in search of his replacement.

Mayor Wagner made the following announcements:

e Over the weekend, Hurricane Irma, one of the strongest hurricanes ever
recorded in the Atlantic, made landfall in Florida, causing significant damage in
parts of the state. In addition, Texas faces years of recovery following the
extensive damage and catastrophic flooding caused by Hurricane Harvey. To
support organizations working to provide shelter, food, and comfort to those who
have lost, visit the City’s Irvine Gives website at cityofirvine.org/irvinegives and
click Disaster Relief.

e September reminds us of those whose lives were lost 16 years ago in the
terrorist attacks on 9/11. A display in the Civic Center lobby includes the names
of the nearly 3,000 people who perished, as well as their ages and hometowns.
The display will be up through September 20.

e Residents are invited to enjoy international cuisine, multicultural performances,
and children’s activities at the Irvine Global Village Festival on Saturday,
September 23 from 10 a.m. to 6 p.m. at Colonel Bill Barber Marine Corps
Memorial Park. Now in its 16™ year, the Festival includes more than 100 musical,
dance and demonstration performances; cultural and religious exhibits; and an
international marketplace. Admission and off-site parking with shuttle service are
free, with a variety of sample-sized servings of food available for purchase
ranging from $2 to $5. For information, visit irvinefestival.org.

e Support animals in need while enjoying a night out on the town at the second
annual Comedy Unleashed fundraiser on Tuesday, September 19 at the Irvine
Improv, located in the Irvine Spectrum Center. The $35 admission fee includes
dinner and a show featuring comedian Debi Gutierrez, with nearly half the
proceeds going toward the Irvine Animal Care Center. Doors open at 5:30 p.m.,
with the show beginning at 7 p.m. For information, visit cityofirvine.org/animals.

CONVENE TO THE SPECIAL MEETING OF THE ORANGE COUNTY GREAT PARK
BOARD

The City Council convened to a special meeting of the Orange County Great Park
Board at 5:21 p.m. to consider two Consent Calendar items. Meeting minutes are
available at ocgp.org.

CONVENE TO THE REGULAR JOINT MEETING

Mayor/Chairman Wagner convened to the regular Joint Meeting with the City of Irvine
as Successor Agency to the dissolved Irvine Redevelopment Agency at 5:25 p.m.
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ADDITIONS AND DELETIONS

There were no additions or deletions to the agenda. However, City Manager Joyce
noted that Consent Calendar Item No. 4.7 would be removed for separate discussion to
allow staff to provide a brief report.

4. CONSENT CALENDAR - CITY COUNCIL

ACTION: Moved by Councilmember Shea, seconded by Councilmember
Fox, and unanimously carried to approve City Council Consent Calendar
Item Nos. 4.2 through 4.6 and 4.9 through 4.11; and City Council Consent
Calendar Item Nos. 5.1 and 5.2. City Council Consent Calendar Item Nos.
4.1, 4.7 and 4.8 were removed for separate discussion.

41 MINUTES

This item was removed for separate discussion at the request of
Councilmember Fox, who requested that under Council Business Item 5.4
(Consideration of Memorandum of Understanding with Pretend City
Children’s Museum for Property at the Cultural Terrace), that the meeting
minutes of August 8, 2017 reflect that the request was made by Pretend
City in order to preserve a $5 million grant from the County of Orange.

There was no City Council discussion.

ACTION: Moved by Councilmember Fox, seconded by
Councilmember Shea, and unanimously carried to:

Approve the minutes of a regular meeting of the Irvine City Council
and regular joint meeting with the City of Irvine as Successor Agency
to the dissolved Irvine Redevelopment Agency held on August 8,
2017.

As amended to reflect that the request was made by Pretend City in
order to preserve a $5 million commitment from the Children &
Families Commission of Orange County to build its permanent
museum (Council Business Item No. 5.4 - Consideration of
Memorandum of Understanding with Pretend City Children’s
Museum for Property at the Cultural Terrace).

4.2 PROCLAMATIONS/COMMENDATIONS

ACTION:

Proclaimed the following:
1) September 17-23, 2017 as "National Forensic Science Week."
2) September 2017 as "Childhood Cancer Awareness Month."
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3) September 2017 as “Prostate Cancer Awareness Month.”
4) September 2017 as "World Alzheimer's Awareness Month."

Ratified the following:

5) Proclaimed September 17-23 as "Constitution Week."

6) Commended California State University, Fullerton on its 60th
Anniversary.

7) Commended Public Broadcasting Service of Southern
California on its 45th Anniversary.

8) Commended United Service Organizations on its 76th
Anniversary.

4.3 WARRANT AND WIRE TRANSFER RESOLUTION

ACTION:

Adopted RESOLUTION NO. 17-56 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA, ALLOWING
CERTAIN CLAIMS AND DEMANDS AND SPECIFYING THE
FUNDS OUT OF WHICH THE SAME ARE TO BE PAID

4.4  CITY OF IRVINE INVESTMENT POLICY FOR CALENDAR YEAR 2018

ACTION:

Adopted RESOLUTION NO. 17-57 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA, ADOPTING
THE CITY'S ANNUAL INVESTMENT POLICY FOR CALENDAR
YEAR 2018

45 RESOLUTIONS CONTAINING TERMS AND CONDITIONS OF
EMPLOYMENT FOR REPRESENTED AND NON-REPRESENTED
EMPLOYEES

ACTION:

1) Adopted RESOLUTION NO. 17-58 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA, ADOPTING
THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY
OF IRVINE AND THE ASSOCIATED SUPERVISORY/
ADMINISTRATIVE PERSONNEL (ASAP), AND SUPERSEDING
ALL PREVIOUS ASAP MEMORANDUMS OF UNDERSTANDING,
EFFECTIVE THE PAY PERIOD THAT INCLUDES AUGUST 11,
2017
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2) Adopted RESOLUTION NO. 17-59 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA, ADOPTING
THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY
OF IRVINE AND THE IRVINE CITY EMPLOYEES ASSOCIATION
(ICEA), AND SUPERSEDING ALL PREVIOUS ICEA
MEMORANDUMS OF UNDERSTANDING, EFFECTIVE THE PAY
PERIOD THAT INCLUDES AUGUST 11, 2017

3) Adopted RESOLUTION NO. 17-60 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA, ADOPTING
THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY
OF IRVINE AND THE IRVINE PROFESSIONAL EMPLOYEES
ASSOCIATION (IPEA), AND SUPERSEDING ALL PREVIOUS IPEA
MEMORANDUMS OF UNDERSTANDING, EFFECTIVE THE PAY
PERIOD THAT INCLUDES AUGUST 11, 2017

4) Adopted RESOLUTION NO. 17-61 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA, ADOPTING
THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY
OF IRVINE AND THE IRVINE POLICE MANAGEMENT
ASSOCIATION (IPMA), AND SUPERSEDING ALL PREVIOUS
IPMA MEMORANDUMS OF UNDERSTANDING, EFFECTIVE THE
PAY PERIOD THAT INCLUDES AUGUST 11, 2017

5) Adopted RESOLUTION NO. 17-62 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF [IRVINE, CALIFORNIA,
ESTABLISHING A CLASSIFICATION AND COMPENSATION
POLICY FOR CONFIDENTIAL EMPLOYEES OF THE CITY OF
IRVINE, AND SUPERSEDING RESOLUTION NO. 15-79
EFFECTIVE THE PAY PERIOD THAT INCLUDES AUGUST 11,
2017

6) Adopted RESOLUTION NO. 17-63 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA,
ESTABLISHING A CLASSIFICATION AND COMPENSATION
POLICY FOR MANAGEMENT AND NON-REPRESENTED
EMPLOYEES (EXEMPT) OF THE CITY OF IRVINE, AND
SUPERSEDING RESOLUTION NO. 15-80 EFFECTIVE THE PAY
PERIOD THAT INCLUDES AUGUST 11, 2017

7) Adopted RESOLUTION NO. 17-64 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF [IRVINE, CALIFORNIA,
ESTABLISHING A CLASSIFICATION AND COMPENSATION
POLICY FOR PART-TIME EMPLOYEES OF THE CITY OF IRVINE,
AND SUPERSEDING RESOLUTION NO. 15-81 EFFECTIVE THE
PAY PERIOD THAT INCLUDES AUGUST 11, 2017
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8) Adopted RESOLUTION NO. 17-65 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA, AUTHORIZING
FULL-TIME POSITIONS IN ACCORDANCE WITH THE
PROVISIONS OF COMPENSATION RESOLUTIONS AND THE
OPERATING BUDGET FOR THE 2017-18 FISCAL YEAR, AND
SUPERSEDING RESOLUTION NO. 17-45, WHICH IS
INCONSISTENT THEREWITH

9) Adopted RESOLUTION NO. 17-66 - A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF IRVINE, CALIFORNIA,
ESTABLISHING THE SALARY GRADE ORDER STRUCTURE AND
SALARY RANGES FOR EMPLOYEES OF THE CITY OF IRVINE,
AND SUPERSEDING RESOLUTION NO. 17-46, WHICH IS
INCONSISTENT THEREWITH

4.6 GREEN RIBBON ENVIRONMENTAL COMMITTEE WORK PLAN AND
COMMUNITY CHOICE ENERGY STUDY

ACTION:

1) Approved the Green Ribbon Environmental Committee Work Plan.

2) Directed staff to initiate a study to analyze the feasibility of
implementing a Community Choice Energy program in Irvine.

4.7 APPROVAL OF PLANS, SPECIFICATIONS AND CONTRACT
DOCUMENTS FOR UNIVERSITY DRIVE WIDENING BETWEEN
MACARTHUR AND CAMPUS

This item was removed for separate discussion at the request of City
Manager Joyce, who noted the City Council’s priority to improve vehicular
flow and reduce traffic congestion, and also noted the significance of the
University Drive widening project between MacArthur and Campus.

Jim Houlihan, Manager of Engineering/City Engineer, and Darrell
Hartman, Senior Civil Engineer, provided the staff report and responded to
guestions.

City Council discussion included: questioning the distance between the
sidewalk and MacArthur and whether the proposed sidewalk would
connect to the existing sidewalk at MacArthur and Mesa; inquired about
potential improvements to the adjacent bike trail and whether a closure or
detour of the trail was necessary; questioned if removal of open space
was required to accommodate street widening; expressed concern that
bicyclist safety could be compromised due to the proximity between the
road and the bike path, and whether a barrier could be installed;
discussed landscaping options; questioned how traffic circulation would be
managed during construction; and noted a preference to avoid similarities

Prepared by the City Clerk’s Office 8



City Council / Successor Agency Meeting September 12, 2017

to the overall design of the bike trail along Sand Canyon between
California Interstate 5 and Alton.

ACTION: Moved by Councilmember Lalloway, seconded by Mayor
Pro Tempore Schott, and unanimously carried to:

1) Approve the construction plans, specifications and contract
documents for the widening of University Drive between
MacArthur and Campus, Capital Improvement Project
311306.

2) Approve the Engineer’s Estimate, Construction Contingency
and Project Funding Summary.

3) Authorize the City Manager to execute the Reimbursement
Agreement with Irvine Ranch Water District for installation
and adjustment of water facilities within the project area.
(Contract No. 9427)

4) Authorize staff to solicit competitive bids and award the
construction contract to the Ilowest responsive and
responsible bidder, in accordance with the City’s purchasing
policies and procedures, within the approved project budget.

5) Direct staff to add a bid alternate to the construction bids to
enhance plant materials and shrubbery, and add railing
similar to the San Diego Creek Tralil.

4.8 APPROVAL OF PLANS, SPECIFICATIONS AND CONTRACT
DOCUMENTS FOR LANDSCAPE REHABILITATION

This item was removed for separate discussion at the request of
Councilmember Lalloway, who noted the significant benefits to the project,
and questioned whether the program could be expanded and accelerated
to other parts of the City.

Manuel Gomez, Director of Public Works, noted that similar landscape
rehabilitation has been completed in certain parts of the City, with
approximately 90% of street medians having already been converted to
more drought tolerant landscaping.

There was no City Council discussion.

ACTION: Moved by Councilmember Lalloway, seconded by
Councilmember Shea, and unanimously carried to:

1) Approve the construction plans, specifications and contract
documents for the Landscape Rehabilitation Capital
Improvement Projects 351501 and 351601.

2) Approve the Engineer’s Estimate, Construction Contingency
and Project Funding Summary.
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3) Authorized staff to solicit competitive bids and award the
construction contract to the lowest responsive and
responsible bidder, in accordance with the City's
purchasing policies and procedures, within the approved
project budget.

4.9 NOTICE OF REVIEW AND PENDING APPROVAL FOR TRACT MAPS IN
IRVINE BUSINESS COMPLEX AND CYPRESS VILLAGE

ACTION:
Received and filed.

4.10 SECOND READING AND ADOPTION OF ORDINANCE TO ESTABLISH
CHANGES AND ADDITIONS TO POSTED SPEED LIMITS

ACTION:

Read by title only, second reading and adoption of ORDINANCE NO.
17-06 - AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, DIRECTING AN AMENDMENT TO THE
“CITY OF IRVINE ENGINEERING AND TRAFFIC SURVEYS FOR
SPEED LIMITS,” AS MAINTAINED BY THE CITY ENGINEER AS
THE OFFICIAL DOCUMENTATION OF DECLARED PRIMA FACIE
SPEED LIMITS

(Unless otherwise directed by a Member of the City Council, the vote
at second reading will reflect the same vote as at first reading.
However, if a Councilmember was absent at first reading, his or her
vote cast at second reading will be reflected. If a Councilmember is
not present at the second reading/adoption, the vote will be reflected
as absent.)

Approved 5-0.
4.11 COMMUNITY PARTNERSHIP FUND GRANT NOMINATIONS

ACTION:

1) Approved Councilmember Shea's request for Community
Partnership Fund Grant nominations to Crime Survivors in the
amount of $500 (Contract No. 9627) and Tender Touch Ministries in
the amount of $1,000 (Contract No. 9631) both in support of
program costs.

2) Approved Mayor Pro Tem Schott's request for Community
Partnership Fund Grant nomination to Cloud Church, Inc. in the
amount of $1,500 in support of the Cloud School of Leadership.
(Contract No. 9644)
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3) Authorized the City Manager to prepare and sign the funding
agreements listed in Action 1 and 2.

S. CONSENT CALENDAR - SUCCESSOR AGENCY
5.1 MINUTES

ACTION:

Approved the minutes of a regular joint meeting of the City of Irvine
as Successor Agency to the dissolved Irvine Redevelopment Agency
with the Irvine City Council held on August 8, 2017.

5.2 WARRANT AND WIRE TRANSFER RESOLUTION — CITY COUNCIL AS
SUCCESSOR AGENCY TO THE DISSOLVED IRVINE
REDEVELOPMENT AGENCY

ACTION:

Adopted RESOLUTION NO. 17-05 - A RESOLUTION OF THE
CITY COUNCIL OF THE CITY OF IRVINE, CALIFORNIA, AS
SUCCESSOR AGENCY TO THE DISSOLVED IRVINE
REDEVELOPMENT AGENCY ALLOWING CERTAIN CLAIMS AND
DEMANDS OF THE CITY COUNCIL AS SUCCESSOR AGENCY
TO THE DISSOLVED IRVINE REDEVELOPMENT AGENCY AND
SPECIFYING THE FUNDS OUT OF WHICH THE SAME ARE TO
BE PAID

PUBLIC COMMENT - SUCCESSOR AGENCY

There were no public comments.

ADJOURNMENT - JOINT MEETING WITH THE SUCCESSOR AGENCY

Moved by Councilmember Shea, seconded by Councilmember Fox, and
unanimously carried to adjourn the regular joint meeting with the City of Irvine as
Successor Agency to the dissolved Irvine Redevelopment Agency at 6:50 p.m.

RECONVENE TO THE CITY COUNCIL MEETING

Mayor Wagner reconvened the regular City Council meeting at 6:51 p.m.
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6. PUBLIC HEARINGS

6.1 ANNUAL COMMUNITY DEVELOPMENT BLOCK GRANT AND HOME
INVESTMENT PARTNERSHIPS GRANT END-OF-YEAR PROGRESS
REPORT TO THE U.S. DEPARTMENT OF HOUSING AND URBAN
DEVELOPMENT

Steve Holtz, Manager of Neighborhood Services, and Charles Kovak, and
Grants analyst, presented the staff report.

Mayor Wagner opened the public hearing at 6:57 p.m. There were no
requests to speak.

ACTION: Moved by Mayor Pro Tempore Schott, seconded by
Councilmember Fox, and unanimously carried to close the public
hearing at 6:58 p.m.

City Council discussion included noting the prioritization of Americans with
Disabilities Act (ADA) improvements.

ACTION: By consensus, the City Council:

Received and filed the Consolidated Annual Performance and
Evaluation Report and authorized submission to the U.S.
Department of Housing and Urban Development.

6.2 IRVINE BUSINESS COMPLEX TRANSPORTATION MITIGATION FEE
PROGRAM UPDATE

Mark Linsenmayer, Director of Transportation; Timothy Gehrich, Acting
Director of Community Development; Scott Smith, Deputy Director of
Public Works; Bill Jacobs, Principal Planner; and Sun-Sun Murillo,
Supervising Transportation Analyst, presented the staff report and
responded to questions.

Mayor Wagner opened the public hearing at 6:16 p.m.

The following individuals spoke in opposition to the proposed fee
increases:

Steven LaMotte, Building Industry Association of Orange County

Ken Montgomery, Chairman of the Transportation Commission
Whit Peterson, Greater Irvine Chamber of Commerce
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ACTION: Moved by Councilmember Shea, seconded by
Councilmember Lalloway, and unanimously carried to close the
public hearing at 6:24 p.m.

City Council discussion included: questioning the value of several projects
in the Irvine Business Complex (IBC) Vision Plan recommended by the
Transportation Commission, and suggested renegotiating agreements
with stakeholders to determine feasibility and interest in these projects;
expressed concern about the potential over-inflation of contingency fees;
inquired about traffic circulation and number of projects within the IBC and
related impacts; clarified available funding versus the total amount of
funding needed for all outstanding projects; suggested prioritizing projects
and funding such projects based on the Construction Cost Index (CCI)
increase; inquired about anticipated revenue from the upcoming Senate
Bill 1 gas tax (SB1); questioned if the City of Santa Ana had funded its
contribution toward the Alton Overcrossing; inquired about the number of
construction-ready projects in which fees had not yet been paid and
associated impacts by the fee increase; questioned the rate of return on
infrastructure projects; noted a correlation between raising the unit cap
and the need infrastructure improvements; questioned the anticipated
funding level when the mitigation fees were approved in 1992; inquired
about projects outside of City limits; noted the need to focus on the core of
the IBC; enhancing iShuttle service, traffic synchronization, and active
transportation measures; questioned the implications of removing projects
from the Master Plans of arterial highways; suggested limiting Red Hill to
four lanes from six; and suggested a more detailed financial analysis of
other IBC Vision Plan Traffic Fee Program Costs.

Mark Linsenmayer, Director of Transportation, clarified funding revenues
and funding gaps.

Manuel Gomez, Director of Public Works, noted an estimated $50 million
over a ten years in future revenue from SB1; and clarified requirements
and implications of amending the Master Plan of arterial highways.

City Manager Joyce clarified that the Flower/Segerstrom project
improvements, in addition to other similar improvements outside the City
limits, were necessary based on impacts related to development in the
IBC.
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ACTION: Moved by Councilmember Lalloway, seconded by
Councilmember Fox, to:

1) Limit fee increases to the Construction Cost Index (CCI)
consistent with the recommendation by the Transportation
Commission.

2) Direct staff to:

a) Prioritize projects that can be funded based on the
increase from the CCI;

b) Return to the City Council in six months to review the
list of priority projects;

c) Provide a more detailed budget for each individual
project; and

d) Conduct an analysis of anticipated revenue from the
gas tax (SB1).

ACTION: A friendly amendment was made by Councilmember
Shea, accepted by Councilmember Lalloway as the maker of the
motion and Councilmember Fox as the seconder, and unanimously
carried to:

1) Limit fee increases to the Construction Cost Index (CCI)
consistent with the recommendation by the Transportation
Commission.

2) Direct staff to:

a) Prioritize projects that can be funded based on the
increase from the CCI;

b) Return to the City Council in six months to review the
list of priority projects;

c) Provide a more detailed budget for each individual
project;

d) Conduct an analysis of anticipated revenue from the
gas tax (SB1); and

e) Contact representatives from the City of Santa Ana to
determine its interest in moving forward or removing
the Alton overcrossing at California State Route 55,
and report back to the City Manager.

6.3 CITY COUNCIL OVERRIDE OF INCONSISTENCY DETERMINATION BY
THE AIRPORT LAND USE COMMISSION OF ORANGE COUNTY

Mayor Wagner opened the public hearing at 7:35 p.m. There were no
requests to speak.
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City Council discussion included: noting that the State of California has a
less restrictive investment policy; suggested a joint meeting with the
Finance Commission to reevaluate the City’s investment policy; whether
the City could invest more aggressively; suggested more proactive
recommendations by the City Treasurer; and questioned CalPERS’ rates
of return.

Received and filed the Treasurer's Report for the fiscal year ended June
30, 2017.

PUBLIC COMMENT - CITY COUNCIL

Michael Klubniken spoke on recent actions by the Orange County Board of Supervisors;
and on behalf of his friend, llya Tseglin, and issues related to his autistic son.

llya and Robert Tseglin reiterated a domestic issue related to an autistic family member.

Kamran Nouri, Irvine resident, expressed concern about a short-term rental home at 5
Trenton in Northwood.

ADJOURNMENT - CITY COUNCIL

Moved by Councilmember Lalloway, seconded by Mayor Pro Tempore Schott,
and unanimously carried to adjourn the regular City Council meeting at 7:50 p.m.

MAYOR OF THE CITY OF IRVINE

September 26, 2017

CITY CLERK OF THE CITY OF IRVINE
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STATE OF DELAWARE
CERTIFICATE OF AMENDMENT

. Name of Limited Liabiiity Company: ACS Enterprise Solutions, LLC

2. The Certificate of Formation of the fimited liability company is hereby amended

as follows:
First: The name of the limited liability company is
Conduent Enterprise Solutions, LLC

IN WITNE SlS WHEREOQF, the undersigned have executed this Certificale on
the  HE dayof AR o CAD 2017

B.\ g d‘f?

Autharized uxun(s)

Name:J~ Michael Peffer

Print or Type

State of Delaware
Secrefary of State
Divislon of Corporatlons
Delivered 04:47 PM 04/03/2017
FILED 04:47 PM 04/0372017
SR 20172217301 - FileNumber 2129493
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MEETING DATE: SEPTEMBER 26, 2017

TITLE: RESOLUTIONS CONTAINING TERMS AND CONDITIONS OF

EMPLOYMENT FOR REPRESENTED EMPLOYEES

Director of Agministrative Services City Manager 0

RECOMMENDED ACTION

1.

Adopt - A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IRVINE,
CALIFORNIA, ADOPTING THE MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF IRVINE AND THE IRVINE POLICE ASSOCIATION (IPA), AND
SUPERSEDING ALL PREVIOUS IPA MEMORANDUMS OF UNDERSTANDING,
EFFECTIVE THE PAY PERIOD THAT INCLUDES AUGUST 11, 2017

Adopt - A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IRVINE,
CALIFORNIA, ADOPTING THE MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF IRVINE AND THE IRVINE POLICE MANAGEMENT ASSOCIATION
(IPMA), AND SUPERSEDING ALL PREVIOUS IPMA MEMORANDUMS OF

UNDERSTANDING, EFFECTIVE THE PAY PERIOD THAT INCLUDES AUGUST 11,
2017

Adopt - A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF IRVINE,
CALIFORNIA, ESTABLISHING THE SALARY GRADE ORDER STRUCTURE AND
SALARY RANGES FOR EMPLOYEES OF THE CITY OF IRVINE, AND
SUPERSEDING RESOLUTION NO. 17-66, WHICH IS INCONSISTENT
THEREWITH

EXECUTIVE SUMMARY

The negotiation team for the City has reached tentative agreement on the Memorandum
of Understanding (MOU) with the Irvine Police Association (IPA). The agreement will be
effective August 11, 2017 upon expiration of the previous MOU.

The terms of the new two-year agreement provide for a City contribution toward employee
retirement health savings, base salary increases in each year of the contract and an
adjustment of the professional development program to allow for the reimbursement of
work related equipment purchases under existing financial parameters.
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A revised Irvine Police Management Association (IPMA) MOU is being submitted to
maintain consistent equipment reimbursement and professional development programs
for represented sworn staff.

COMMISSION/BOARD/COMMITTEE RECOMMENDATION
Not applicable.
ANALYSIS

The negotiating team for the City and representatives of the IPA bargaining unit reached
tentative agreement on terms and conditions of employment. This tentative agreement
has been ratified by the bargaining unit membership and an MOU reflecting this
agreement is now pending approval by the City Council (Attachment 1).

¢ The term of the proposed MOU is two years, effective August 11, 2017 through
June 30, 2019.

¢ The agreement provides two percent base salary increases in each of the two
years and a City contribution of 1.25 percent of base salary towards a retiree health
savings account.

e The agreement includes an adjustment of the professional development program
to allow for the reimbursement of work related equipment purchases under existing
financial parameters and minor modifications in terminology and procedure that
reflect current law and practice.

The tentative agreement with the IPA to allow for the reimbursement of work related
equipment purchases was reached subsequent to the September 12, 2017 City Council
approval of the IPMA MOU. Given all sworn represented staff have comparable
equipment needs, a revised IPMA MOU containing consistent modifications is submitted
for City Council consideration (Attachment 2).

Also recommended are revisions to the Salary Grade Order resolution reflective of the
aforementioned base salary increases (Attachment 3).

ALTERNATIVES CONSIDERED

The City is required by the State’s labor-relations law (Meyers-Milias-Brown Act) to meet
and confer in good faith with recognized employee organizations. The terms of the
proposed MOU reflect an agreement reached by the parties through the meet-and-confer
process. The City Council may choose not to approve the agreement; however, the
tentative agreement reached with IPA representatives is within the parameters set by the
City Council and have been ratified by the membership of the IPA.
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FINANCIAL IMPACT

The cost of implementing the recommended MOU is $1,142,000 for Fiscal Year 2017-18
and an additional $903,000 in Fiscal Year 2018-19. Staff will try to manage budgeted
resources within this year’s adopted budget to adjust to the $702,000 cost of salaries and
benefits that were not included in the budget. This increased cost represents 0.37 percent
of the adopted budget. If additional funding is needed, staff will present a mid-year budget
adjustment for City Council consideration.

REPORT PREPARED BY Brian King, Human Resources Manager
ATTACHMENTS
1. Resolution Adopting IPA MOU

2. Resolution Adopting IPMA MOU
3. Salary Grade Order Resolution



CITY COUNCIL RESOLUTION NO. 17-XX

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, ADOPTING THE MEMORANDUM
OF UNDERSTANDING BETWEEN THE CITY OF IRVINE
AND THE IRVINE POLICE ASSOCIATION (IPA), AND
SUPERSEDING ALL PREVIOUS IPA MEMORANDUMS OF
UNDERSTANDING, EFFECTIVE THE PAY PERIOD THAT
INCLUDES AUGUST 11, 2017

WHEREAS, the City of Irvine (City) and the Irvine Police Association (IPA) have
met and conferred in accordance with the requirements of the Meyers-Milias-Brown Act
and City Council Resolution No. 341; and

WHEREAS, the City and IPA have reached agreement on wages, benefits,
hours, and other conditions of employment for the period of August 11, 2017, through
June 30, 2019; and

WHEREAS, a previous Memorandum of Understanding between the City of
Irvine and the IPA was adopted by the City Council pursuant to Resolution No. 16-45.

NOW, THEREFORE, the City Council of the City of Irvine DOES HEREBY
RESOLVE that the 2017-2019 Memorandum of Understanding, attached hereto as
Exhibit A, between the City and IPA is approved and adopted. The compensation policy
provided for by this resolution shall be operative from and after 12:01 a.m. on the
twenty-sixth day of September 2017, unless otherwise stated. All previous resolutions
are hereby repealed effective on the operative date of this resolution.

PASSED AND ADOPTED by the City Council of the City of Irvine at a regular
meeting held on the 26" day of September 2017.

MAYOR OF THE CITY OF IRVINE

ATTEST:

CITY CLERK OF THE CITY OF IRVINE

ATTACHMENT 1



STATE OF CALIFORNIA )
COUNTY OF ORANGE ) SS
CITY OF IRVINE )

I, MOLLY MCLAUGHLIN, City Clerk of the City of Irvine, HEREBY DO CERTIFY
that the foregoing resolution was duly adopted at a regular meeting of the City Council
of the City of Irvine, held on the 26" day of September 2017.

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

CITY CLERK OF THE CITY OF IRVINE

2 CC RESOLUTION 17-XX



oF ll:;

A
6IW

MEMORANDUM OF UNDERSTANDING

BETWEEN
IRVINE POLICE ASSOCIATION
AND

CITY OF IRVINE

AUGUST 11, 2017 to JUNE 30, 2019

EXHIBIT A


jcrandall
Typewritten Text
EXHIBIT A

jcrandall
Typewritten Text

jcrandall
Typewritten Text

jcrandall
Typewritten Text

jcrandall
Typewritten Text


IRVINE POLICE ASSOCIATION

TABLE OF CONTENTS

Page
Preamble 3
Article 1 Recognition 3
Article 2 City Rights 3
Article 3 Employee Rights 4
Article 4 Association Rights 4
Article 5 Grievance Procedure 5
Article 6 Disciplinary Action 9
Article 7 Existing Conditions of Employment 12
Article 8 Wages 12
Article 9 Overtime 13
Article 10 Benefits 18
Article 11 Retirement Plan 21
Article 12 Leaves 26
Article 13 Holidays and Holiday Pay 32
Article 14 Police Professional Achievement Program 34
Article 15 Special Assignment Compensation 35
Article 16 Plain Clothes Assignments 41
Article 17 Compensatory Time Off 41
Article 18 Hours of Work 43
Article 19 Education Reimbursement 43
Article 20 Promotional Procedures 44
Article 21 City Manager’s Award for Employee Achievement 44
Article 22 Completion of Meet and Confer Process 44
Article 23 Concerted Activities 45
Article 24 Term 45
Attachment | Verizon Wireless Staffing Matrix
Attachment Il Performance Evaluation System
Attachment IlI Class Titles and Salary Ranges
Attachment IV IPA Retiree Health IEBT (formerly VEBA)
Attachment V 1998 Rotation Plan
Attachment VI Cardiovascular Optimum Performance Survey
Attachment VII Clarification of FTO Pay Eligibility
City of Irvine 2 IPA



MEMORANDUM OF UNDERSTANDING
BETWEEN
IRVINE POLICE ASSOCIATION
AND
CITY OF IRVINE
AUGUST 11, 2017 to JUNE 30, 2019

PREAMBLE

This Memorandum of Understanding, hereinafter referred to as the "Agreement" or "MOU,"
entered into by the CITY OF IRVINE, herein referred to as "City," and the IRVINE POLICE
ASSOCIATION, hereinafter referred to as "Association,” has as its purpose the promotion of
harmonious labor relations between the City and the Association, establishment of an
equitable and peaceful procedure for the resolution of differences and the establishment of
rates of pay, hours of work, and other conditions of employment.

Article 1 — Recognition

The Association is the exclusive representative of the classifications of Police Officer and
Police Sergeant.

Article 2 - City Rights

Except as expressly limited by this MOU or other applicable laws, the City retains the
exclusive right (a) to direct employees of the Police Department; (b) to hire, promote, transfer,
and assign employees to positions within the Department consistent with applicable
classifications; (c) to dismiss employees because of lack of work; (d) to reprimand, demote,
suspend or discharge employees; (e) to determine the mission of the Department, its budget,
its organization, the number of employees and the methods and technology of performing its
work; (f) to take whatever action may be appropriate to carry out its mission in situations of
emergency. The parties further understand that all rights not clearly and expressly limited by
this MOU are expressly reserved to the City, even though not enumerated.

City of Irvine 3 IPA



Article 3 - Employee Rights

Employees covered under this Agreement shall be entitled to all rights specified under
Government Code section 3300 et seq., and Irvine Police Department Procedure relating to
"Public Safety Officers Procedural Bill of Rights." Employees shall have the right to have
documented disciplinary actions or other adverse documented incidents removed from their
Department personnel files pursuant to Police Department Procedure 2.02.17. No employee
shall be interfered with, intimidated, restrained, coerced, or discriminated by the City because
of his exercise of these rights.

Article 4 - Association Rights

A. Payroll Deductions
The City agrees to continue payroll deductions to Association on behalf of its members

for dues, and/or any insurance plan sponsored by the Association, unless
authorization to make such deductions is canceled in writing by the individual
employees.

B. Release Time for Association Business
In order to allow the Association an opportunity to handle the business affairs of its

members including handling of grievances, the City shall, at the beginning of each
calendar year, establish the annual time banks specified below for Association use, to
be used as authorized by the Association President, as the chief executive officer of
the Association, and, in his absence, the Vice President. The Association agrees,
however, that the effective operations of the Police Department are not to be adversely
affected by the use of the time bank by the Association members. If the Association
members' absence does not impact minimum staffing levels, or other vital
departmental operations as determined by the Division Commander or the Lieutenant
in charge, the employee shall be released without restrictions. It is also understood
that time for the annual meet and confer preparation and meetings and/or any special
meetings called by the City shall not be charged against the time bank. It is also
understood that hours from the time bank will not be carried over from year to year.
The time bank will be a maximum of 420 hours per year for all Association business
related to this unit of representation as described in Article I.

City of Irvine 4 IPA
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Article 5 - Grievance Procedure

Matters Subiject to the Grievance Procedure

A grievance may be filed for any alleged violation of any Personnel Rule and
Regulation dealing with required subjects of bargaining that are not specifically
reserved to the City in the City Rights clause, Article Il; for an alleged violation of an
express provision the Memorandum of Understanding (MOU); or alleged violation of
established and commonly accepted safety practices or procedures. The grievance
procedure shall not be used to establish new policies or change any existing rules and
regulations. It shall not be used in connection with disciplinary actions or other matters
for which appeals procedures exist under the Personnel Ordinance, Personnel Rules
and Procedures or pursuant to statute.

Informal Grievance Adjustment

Whenever possible, an employee who has a complaint should try to solve the problem
through informal discussion with his/her immediate supervisor without delay, and in
no event later than fourteen (14) calendar days after the event giving rise to the
complaint. The immediate supervisor shall make whatever investigation he/she
deems necessary and reply within fourteen (14) calendar days.

If the employee is not satisfied with the decision reached through the informal
discussion, and/or some other extenuating circumstances exist, he/she may bring the
matter to the attention of the next level of authority within fourteen (14) calendar days
of such decision. If the employee is still not satisfied with the decision, he/she may
file a formal grievance within fourteen (14) calendar days after having received the

reply.

In incidents involving an employee group, a representative of the involved group may
meet with a designated representative of the City in an informal attempt to resolve the
matter. Employees have the right to authorize the Association to represent them in
any grievance under this provision, informal or formal.

Formal Grievance Procedure

1. First Level
The formal grievance procedure may be followed on matters subject to this
procedure only after failure to resolve a problem through informal grievance
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adjustment. If, after this discussion, the employee is not in agreement with the
decision reached, he/she may, within fourteen (14) calendar days, file a formal
grievance in writing to the Police Chief with a copy to the Human Resources
Manager, setting forth the section(s) of the MOU or Personnel Rules and
Regulations allegedly violated and reciting all the facts and circumstances
constituting the claimed violation. The Police Chief shall make whatever
investigation he/she deems necessary to allow fair consideration of the
situation and shall present a written reply to the employee within (14) calendar
days after receipt of the grievance. A copy of the reply shall be forwarded to
the Personnel Officer.

Second Level

In the event the grievant is not satisfied with the decision at the department
director level, the grievant may appeal the decision to the Personnel Officer or
his/her designee, within fourteen (14) calendar days of receipt of the decision.
This written appeal statement should include a copy of the original grievance,
the decision rendered at the previous level, and a clear, concise statement of
the reasons for the appeal. The written appeal described herein shall not
expand the scope of the formal grievance submitted to the department director.
The Personnel Officer or his/her designee shall communicate a decision within
fourteen (14) calendar days after receiving the appeal. Either the grievant or
the Personnel Officer may request a personal conference within the foregoing
limits to discuss the grievance. Either party may have a representative present
at such a conference.

Third Level

If the grievant is not satisfied with the decision by the Personnel Officer and the
grievance alleges violation of the MOU, he/she may request the Association to
submit the grievance to advisory arbitration, or appeal directly to the City
Manager.

a. Advisory Arbitration

If the Association concurs with the employee request for advisory
arbitration, the Association shall within twenty-eight (28) calendar days
of the Personnel Officer's decision submit a request in writing to the
Personnel Officer for advisory arbitration of the dispute and the City
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shall comply with the request, except in cases of disputed arbitrability.
The Association and the City shall attempt to agree upon an arbitrator
and if no agreement can be reached, the parties shall request the State
Mediation and Conciliation Service to supply a panel of seven (7) names
of persons experienced in hearing grievances for cities. Each party
shall alternately strike a name until only one name remains. The
remaining panel member shall be the Advisory Arbitrator. The party
who strikes first shall be determined by mutual agreement or by flipping
a coin.

The fees and expenses of the arbitrator and the hearing shall be borne
equally by the City and the Association. All other expenses, including
fees and costs for withesses and representatives, shall be borne by the
party incurring them.

The Advisory Arbitrator shall, as soon as possible, hear evidence and
render a decision on the issue or issues alleged in the grievance that
were submitted to advisory arbitration. If the parties cannot agree upon
the issues for the arbitrator to decide the arbitrator shall determine the
issue(s) to be decided. In cases where the City contends that the
grievance submitted is not arbitrable, the Advisory Arbitrator shall rule
on the arbitrability of the issues.

The arbitrator shall have no power to add to, subtract from, or modify
the terms of this Agreement or City policy.

After a hearing and after both parties have had an opportunity to make
written arguments, the Advisory Arbitrator shall submit, within thirty (30)
calendar days, to all parties, the written findings and advisory
recommendations that he/she has prepared.

The City Manager has the power to render a final decision of a
grievance which shall be binding on all parties. If, upon review, the City
Manager determines that he/she is unable to render a final
determination on the record, he/she may reopen the record for the
taking of additional evidence prior to rendering the binding decision.
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Said decision of the City Manager shall be provided to all parties within
thirty (30) calendar days of his/her receipt of the Advisory Arbitrator's
findings and recommendations.

City Manager Review

If the Association does not concur with the employee request for
advisory arbitration, the employee, within thirty-five (35) calendar days
of the Personnel Officer's decision, may request and shall be granted a
hearing by the City Manager which will be closed to the public but open
to all parties at interest for final resolution of the grievance.

In instances where the City Manager hears a grievance he/she shall
conduct such hearings, which will be closed to the public but open to all
parties in interest as he/she may deem necessary and shall render a
final and binding decision within thirty (30) calendar days following the
conclusion of the hearing.

D. General Conditions

1.

The Personnel Officer shall receive and retain copies of all written
materials pertaining to the grievance.

At any step of the informal grievance adjustment or formal grievance
procedure, a department director, supervisor, or employee may request
a representative of Human Resources to participate in any discussions
which may take place. Grievances may be initiated by the concerned
employee or the Association.

A formal grievance, not involving a specific supervisor or department
director, may be submitted directly to the Personnel Officer.

An employee may represent himself/herself or select whomever he/she
desires to represent him/her in the grievance procedure.

If an employee fails to proceed with a grievance within any of the time
limits specified in this policy, the grievance shall be deemed settled on
the basis of the last decision reached.
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6. If management fails to respond within any of the time limit specified in
this policy, the employee may proceed to the next level as if
management responded on the last day possible.

7. An extension of the time limits specified in this process may be
provided when mutually agreed upon by all parties concerned.

Avrticle 6 - Disciplinary Action

A. Disciplinary Authority

The department director shall have the right, for reasonable cause, to demote,
dismiss, reduce in pay or suspend without pay for up to thirty (30) calendar days any
regular member of unit. In addition, certain discipline is subject to the process
provided for in Attachment VIII to this MOU in accordance with Government Code
section 3304.5.

B. Discipline Procedure

An authorized departmental manager or supervisor proposing that action be taken
shall provide the employee with written notice of the proposed action. The written
notice shall contain the date it is intended to be effective, the charge(s) and facts on
which the proposed action is based and notification that the employee is entitled to
respond to the charges orally or in writing to the department director or designee within
seven (7) calendar days of receipt of notification. Failure of the employee to make a
written or oral response or request will constitute waiver of the right to respond.
Further, the employee shall be provided with the relevant written materials, written
reports and documents considered by the departmental manager or supervisor in
reaching his/her decision to propose the action.

The director will hear employee responses on all contemplated disciplinary actions
which propose a penalty equal to or more severe than a forty hour suspension without
pay, while his/her designee may hear those responses where less severe discipline is
proposed.

If the employee elects to respond in person, a meeting shall be scheduled with the
department director or his/her designee, whichever is applicable, at which time the
employee shall be given the opportunity to respond to the proposed action. The

City of Irvine 9 IPA



employee shall be entitled to be represented by counsel or other person of his/her

choosing at the meeting.

If after following the above procedure discipline is implemented, a written notice of

discipline shall be served upon the employee. Said notice shall inform the employee

of his/her appeal rights, if any.

The City shall have the right to put any employee on immediate paid administrative

leave pending investigation and processing of any potential disciplinary action. The

provisions of this Article shall not apply to reductions in pay which are part of a general

plan to reduce salaries and wages or to eliminate positions.

C. Appeal

1.

Right of Appeal

When formal disciplinary action has been taken by the department
director or designee and the employee has received written notification of the
action, the employee shall have the right to appeal as provided below. Failure
to appeal by the employee or his/her representative will make the disciplinary
action final and conclusive.

Appeal Procedure

An employee who has passed initial probation who has been demoted,
dismissed, reduced in pay or significantly suspended without pay, may appeal
to the City Manager within fourteen (14) calendar days after having been
furnished with a copy of the notice of discipline by filing a written answer to
such charges and requesting a hearing thereon.

Hearing Procedure

a. The City Manager shall appoint a Hearing Officer to
conduct hearings on appealable disciplinary actions imposed pursuant
to this Article. The hearing shall commence within ninety (90) days from
the receipt of the appeal unless otherwise agreed to by the department
director and the employee or their respective designees.
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b. Hearings shall be conducted in the manner most
conducive to determination of the truth, and the Hearing Officer shall
not be bound by technical rules of evidence.

C. The Hearing Officer shall determine the relevancy, weight
and credibility of testimony and evidence. The Hearing Officer shall
base his/her findings on the preponderance of evidence.

d. Each side will be permitted an opening statement and
closing argument. The department director shall first present his/her
witnesses and evidence to sustain the charges and the employee will
then present his/her witnesses and evidence in defense.

e. Each side will be allowed to examine and cross-examine
witnesses.
f. Both the department director and the employee or their

respective designees may be represented by legal counsel.

g. The Hearing Officer shall, if requested by either party,
subpoena witnesses and/or require production of other relevant records
or material evidence.

h. The Hearing Officer may, prior to or during a hearing,
grant a continuance for any reason he/she believes to be important to
his/her reaching a fair and proper decision.

i. The Hearing Officer shall prepare a recommended
decision and forward it to the City Manager after the matter of appeal
was taken under submission by the Hearing Officer. The recommended
decision shall set forth which charges the Hearing Officer sustains or
does not sustain and the reasons therefore.

J- After receiving the recommendation of the Hearing
Officer, the City Manager may sustain or reject any or all of the charges
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filed against the employee. He/she may sustain, reject or modify the
disciplinary action invoked against the employee.

k. The employee or his/her representative may obtain a
copy of the transcript of the hearing upon request and agreement to pay
for necessary costs.

D. Dismissal
Dismissal of any employee from the competitive service shall, unless otherwise
ordered:

1. Constitute a dismissal as of the same date from all positions which the
employee may hold in the competitive service.

2. Result in an automatic removal of the employee’'s name from all employment
lists on which it may appear.

3. Terminate the salary of the employee as of the effective date of his/her
dismissal, as indicated in the notice of discipline except that he/she shall be
compensated for any unpaid salary, unused vacation and unused
compensatory time off to his/her credit as of the date of dismissal.

Article 7 - Existing Conditions of Employment

It is the understanding of the parties that the wages, hours and other terms and conditions of
employment within the lawful scope of representation of the Association currently enjoyed by
Police Officers and Sergeants will not be reduced and shall remain in full force and effect
during the entire time of this Understanding, except as expressly provided herein or except
by mutual agreement.

Article 8 — Wages

Salary Adjustments

The criteria for advancement within salary ranges which appear in the City’s Personnel Rules
and Regulations are set forth in Attachment 1. The salary ranges of classifications covered
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by this Agreement shall be as set forth in the Schematic Arrangement of Class Titles and
salary ranges as shown on Attachment .

Effective the pay period that includes September 1, 2017, the base salary of the employees
in this bargaining unit shall be increased by two percent (2.0%).

Effective the pay period that includes July 1, 2018, the base salary of the employees in this
bargaining unit shall be increased by two percent (2.0%).

Article 9 — Overtime

A. General Overtime

All Police Officers and Sergeants shall be entitled to overtime compensation at the
rate of one and one-half times the employee's regular rate of pay for all time worked
or deemed to have been worked (which includes authorized absences for sick leave,
holiday, vacation and other paid leaves of absence or time taken for compensatory
time off) in excess of: a) the employee’s regularly scheduled daily work shift; or b) 80
hours per two-week pay period. Payment of overtime will not be cumulative based on
these two criteria. Thus, for example, if an employee works 11 hours while on an
assigned 10 hour work shift in a day which results in the employee working 81 hours
in a two-week pay period, the employee would only be entitled to receive one hour of
overtime. The parties understand that the City's adoption of the 28-day, 171-hour
work period pursuant to Section 7 (k) of the Fair Labor Standards Act remains in full
force and effect. However, overtime entitlements will be based on the two criteria set
forth above: a) ten or twelve and one-half hours per day, depending on assigned work
shift; or b) 80 hours per two-week pay period.

Unit members shall be paid for all hours worked. Unit members record hours worked
in fifteen minute increments of time. When an employee works less than eight minutes
into the next pay increment, the time should round down to zero. When an employee
works eight minutes or more into the next payroll increment, the time rounds up to
fifteen minutes.

In calculating an employee's regular rate of pay for overtime purposes, in addition to
an employee's base rate of pay, the following incentive pays shall be included to the
extent that an employee qualifies for the particular incentive pay:
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a) Standby pay (dollars, not hours) g) Investigation pay

b) Court standby pay (dollars, not hours) h) Motor officers’ pay
c) Firearms qualification compensation i) Special Operations pay
d) Intermediate P.O.S.T Certificate j) Field training pay

e) Advanced P.O.S.T Certificate
f) Supervisor's P.O.S.T Certificate

B. Special Events

It shall be the responsibility of the "Assigned Lieutenant” to monitor the application of

the special events policy, and he has the authority to adjust elements of this policy as

circumstances/events necessitate.

Police Officers and Sergeants, who work special events shall be compensated

according to the general overtime provisions noted in Article IX, Section A.

Commercial special events will be scheduled at a minimum of four (4) hours and all

non-profit special events will be scheduled at a minimum of three (3) hours except for

football games which will be scheduled for a minimum of four (4) hours.

Sign-up procedure for Special Events Overtime shall be as follows:

a.

When possible, special event overtime rosters will be posted a

minimum of ten (10) calendar days prior to the event;

To assure fairness in availability of special events overtime, the
Coordinator shall use a system for alternating routine sign-up
lists to—a supervisor in charge of individual patrol shifts or
specialty areas. In all cases, the list may be rotated among on
duty personnel within that section receiving first priority, but must
be placed in the special events schedule book by the end of the
first day after the list is furnished. During this period, the shift or
specialty supervisor or his/her designee may make an attempt to
contact both on and off duty personnel assigned to that shift/area

to determine their desire to work the assignment. The shift or
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specialty supervisor or designee may sign the name of the

person contacted on the sign-up list, and initial same.

At the top of each overtime roster, a "posting date" and an "open
date" will be listed.

During the first three (3) calendar days a roster is posted, on
which there are two scheduled events an individual will be limited
to one sign-up per roster list. On rosters containing more than
two scheduled events, an individual will be limited to a maximum
of two sign-ups per list.

Commencing on the fourth (4th) calendar day, (open day), there
will be no limit on the number of times an individual may sign up;

Last minute events (within five (5) calendar days of the event)
will be posted on a separate list and placed directly in the Special
Events Schedule Book by the Coordinator for immediate filling.

Violations of any provision of this process may result in
restriction of working Special Events as follows: 1st violation -
30 calendar days; 2nd violation - 60 calendar days; 3rd violation
- remainder of the calendar year.

Each time an individual signs a slot on the special event overtime
roster he/she will place the date adjacent to his/her name;

Individuals may sign up for themselves only and shall not remove
their name from an overtime roster without approval of a
supervisor who must initial the change.

Special events overtime roster sign-ups will be limited to full-time
sworn personnel with the following exceptions:
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(2) Three (3) calendar days prior to a
scheduled event, the Special Events Coordinator may fill
vacant positions on a previously posted roster.

(2) Any school sponsored event where
associated student body funds are utilized for payment, i.e.,
basketball games and dances, may be filled with a combination
of full-time sworn and reserve personnel.

3) Individuals signing up for a special event
shall be subject to the direction of the Special Events
Coordinator under normal circumstances; however, in the event
of an emergency or unusual occurrence, the ranking officer
present will assume command control of the situation.

(4) Minimum staffing levels established for an
event do not preclude the Coordinator from adding personnel
when the need dictates. In such cases, additional positions
would be added as a supplement to the original roster and
placed directly in the Special Events Book by the Coordinator.

(5) Any employee on a performance action
plan is prohibited from working a special event.

K. On special event assignments where a supervisor's position is
listed for a specific detail, another position with the same amount
of hours shall be designated "Officer." Only Police Officers will
be allowed to sign up for this position, except pursuant to Section
j- (1) above. If no supervisor's position is designated, the detail
will be open to all sworn personnel below rank of Lieutenant.

C. Compensation for Court Stand-by and Appearance Time

1. Standby Time
Any off duty employee required to be on call to promptly respond for court

appearance, will receive a sum equivalent to two hours of regular salary at his/her
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base hourly rate. In the event that a morning on-call status continues beyond the
court's noon recess, the employee will receive an additional sum equal to two
hours at his/her hourly base rate. If the employee is not placed off-call 48 hours
prior to 0900 the morning of the subpoena appearance date, the employee will
receive two (2) hours of standby time.

2. Court Appearance Time

Any employee who is off duty and is required to appear in court will receive
premium overtime compensation at a time and one-half for the actual hours
required for the court appearance with a minimum of two (2) hours. When such
court appearance requires the employee to be in attendance before and after the
court lunch recess, such lunchtime will be included in determining the employee's
court overtime pay.

An employee who is on call for a morning session and is called in to appear for
that same morning session shall be paid for the time of the actual appearance at
his/her overtime rate with a minimum of two (2) hours. If an employee is on-call
for a morning session and is subsequently called in to appear that afternoon, that
employee shall be paid standby pay for the morning (two (2) hours at his/her base
hourly rate) and court appearance pay for the afternoon (time for the actual call
with a minimum of two (2) hours).

3. DMV Hearings
Employees who participate in a DMV hearing while off-duty will receive a minimum

of two (2) hours of overtime or the actual time, whichever is greater. If the hearing
scheduled during the employee’s off-duty time is cancelled and the employee is
not notified 48 hours prior to the scheduled time, the employee will receive the two
(2) hours of overtime.

D. Firearms Qualification Compensation

Police Officers and Sergeants assigned to shifts that do not overlap normal shooting
range hours shall be eligible for overtime compensation of time and one-half for actual

hours spent qualifying at the range. It is expressly understood that Officers will be
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required to qualify at the discretion of the City, but that such requirement will be no

less than every other month.

E. Call-Back Pay
Employees called into work will be compensated from the time of the call until they are

released by their supervisor after their work is completed but will be provided a
minimum of two hours premium overtime compensation. Such employees do not
receive pay after completing their work assignment (i.e., they do not receive pay for
traveling away from the City).

Article 10 — Benefits

A. The City shall provide the following as options to the employee for employee and
dependent coverage:

Medical
One (1) indemnity medical plan
Two (2) health maintenance organizations (HMO)

Dental
One (1) dental HMO (Guardian)
One (1) group dental PPO (Guardian)

Vision
One (1) vision care plan

B. The total cost to the City for medical, dental, and vision insurance shall not exceed the
following per month:

Employee Only $694.04
Employee Plus One $754.04
Family $1064.31

The medical tier that the employee selects will drive the insurance cap that is applied
to the employee’s health benefit selections. To the extent provided by the Internal
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Revenue Code, any premiums paid by an employee through payroll deductions for
insurance coverage described herein shall continue to be paid with pre-tax dollars.

C. Employees have the option of enrolling themselves and/or their dependents into a no-
cost medical plan rather than being subject to the cap as set forth in Article X, item B,
above. Under the no-cost plan, the City will provide any HMO Medical Plan and any
HMO Dental Plan offered by the City, as described in Article X, item A, above. Under
this option, employees may choose to upgrade from the HMO Dental Plan to the PPO
Dental Plan, however the employee will be required to pay the difference in premium
between the HMO Dental Plan and the PPO Dental Plan.

Effective January 1, 2015, any increase in the cost of the HMO Medical Plans over the
costs in effect December 31, 2014 will be borne as follows: The City will pay 95% of
the increased cost, and employees enrolled in HMO Medical Plans will pay the
remaining 5% of cost increases in annual premiums. Each year thereafter, the amount
paid by employees in prior years will be added to that portion of the increase (five
percent 5%) the employees will pay in the current year.

D. Affordable Care Act Reopener
The City may reopen the MOU on the issue of health insurance solely for the purpose
of discussing potential penalties or taxes under the Affordable Care Act. The City shall

make no changes to health insurance benefits or City contributions toward health
insurance benefits under the reopener, absent mutual agreement between the City
and IPA.

E. Employees not claiming dependents on their medical, dental, psychological, and
vision plans shall receive $150 per month. The stipend may be taken as taxable cash.

Employees who are able to demonstrate to the City’s satisfaction that they have
minimum essential coverage as defined by the Affordable Care Act, (through another
source other than coverage in the individual market, whether or not obtained through

Covered California) may opt out of participation in the City’s health plan.

F. Employees covered by this Agreement who are over the age of 40 will be required to
submit to a “City of Irvine Cardiovascular Health and Wellness Physical Exam” once
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every two years unless the employee has received a comparable physical exam within
the prior twelve months as described in Attachment VI.

It is further understood and agreed upon that the results of these surveys are strictly
confidential and are protected under the doctor-patient privilege. The Department and
the City do not have a right to obtain the results of this survey or to use this survey to
inquire to the fitness of the employee to perform his/her job relative to this survey. Any
disclosure of results of this survey shall be done by the affected employee only. This
survey will be done while on duty with the officer being allowed to flex his/her schedule.
The program shall ensure that female patients who so request will be examined by a
female physician.

G. Citywide Insurance Committee

The Citywide Insurance Committee shall be composed of one representative from
each of the following: Irvine Police Association (IPA), Irvine Police Management
Association (IPMA), Irvine Professional Employees Association (IPEA), Irvine City
Employees Association (ICEA), Supervisory/Administrative employees (ASAP),
Management employees, Confidential employees, and the Manager of Human
Resources who shall be the Chairperson of the Committee.

The functions of the Committee shall be to review coverages, cost containment
methods, claims processing service, and claims experience. The Committee will be
provided with such information as claims history, and proposed changes in rates or
coverages.

H. Disability Insurance
1. The City shall provide major disability coverage with benefits at 66- 2/3% of the
employee’s monthly earnings.

2. Pursuant to the City of Irvine Personnel Rules and Procedures, Article 14,
Section 5, the City shall continue to pay for the health and dental benefits for
the first six months for the employee out on long-term disability.
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Life Insurance

Employees covered by this Agreement shall be provided a life insurance plan in the
amount of $65,000. Effective January 1, 2018: Employees covered by this Agreement
shall be provided a life insurance plan in the amount equal to an employee’s annual
base salary, excluding overtime, rounded to the nearest $1000.

J. Flexible Benefits
The City has implemented a Flexible Spending Account (IRS Code Section 125) to
provide employees a mechanism by which they may reduce their salary and pay for
eligible expenses with pre-tax dollars.

Article 11 - Retirement Plan

A. The provisions of this Section A shall apply to employees who, as of February 2, 2002,
elected to decline CalPERS benefits and remain in the City of Irvine Defined Benefit
Pension Plan (“City Plan”).

1. Sergeants and Police Officers retiring from service, shall be entitled to an annual
benefit at retirement (eligible at 50 with 5 or more years of service) of two and
one-half percent (2.5%) of the single highest year's salary for each year of
service under the plan, which sum shall be paid over a twelve month period.
Employee shall become fifty (50) percent vested in said retirement benefits upon
successful completion of the probationary period. Such vested interest shall
increase annually thereafter at the rate of five (5) percent to a total of one
hundred percent (100%), and in the event that an eligible employee continues
to work beyond the age of fifty that employee shall receive retirement benefits in
an annual amount equal to the following schedule:

Retirement Age Percentage of Earnings
50 2.50%
51 2.60%
52 2.70%
53 2.80%
54 2.90%
55 or higher 3.00%
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The Professional Achievement Bonuses set forth in Article XV shall be included
in the base compensation upon which retirement benefits and contributions are
calculated.

The City shall contribute up to 29.50% of base pay, towards the retirement
benefit.

Said plan shall further provide employees covered by this MOU an opportunity
to receive retirement benefits in a monthly amount equal to at least fifty percent
(50%) of the employee's single highest year's base salary compensation,
excluding overtime, bonus, incentive pay, etc., while employed with the City in
each and every case where the employee is incapacitated from performance
of his/her duties as a result of an illness or injury incurred during the course
and scope of employment with such benefits to extend from date of retirement
for life.

An employee hired prior to July 1, 1998 who has five (5) years of service as a
sworn Irvine employee and who is incapacitated from performance of his/her
duties as a result of an illness or injury incurred outside the course and scope
of employment shall have the opportunity to receive retirement benefits in a
monthly amount equal to at least 50% of the average of the employee’s highest
annual compensation. Employees hired on or after July 1, 1998 must have at
least ten (10) years of service as a sworn Irvine employee to be eligible for this
benefit. Separation due to involuntary retirement for disability shall not be
considered discipline for the purposes of this Article. Procedures for contesting
separation due to involuntary retirement shall be as set forth in the City’s
Defined Benefit Plan.

Retirement allowances paid to retirees who retire after July 1, 1988, shall be
increased annually by 2%. Those retiring employees who elect a lump sum
distribution of their retirement funds forego any cost-of-living adjustments.

It is the understanding and intent of the parties that the City's contribution of up
to 29.50% will pay the entire cost of such a retirement program for the period
of this MOU. It is further understood that such a benefit may have increased
costs after that time; and if it is the desire of the parties to continue such a
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benefit, the obligation to pay such increased costs shall be subject to the meet
and confer process.

Effective August 11, 2013 the parties agree to the following modifications to be
applicable only to active employees in the plan as of August 11, 2013:

a. In addition to base pay and the Professional Achievement bonus, base
compensation upon which retirement benefits and contributions are
calculated will include any other Special Assignment pay identified in
this Memorandum of Understanding, Article 15 - SPECIAL
ASSIGNMENT COMPENSATION.

Employees enrolled in the City Plan shall contribute 12% of pensionable base
compensation as the Mandatory Employee Contribution.

b. The City’s contribution to the plan will be actuarially determined.

Purchase of Service Credits
Employees covered by this City Plan may meet with City Human Resources/Risk
Management staff to discuss buy-back of up to four years active duty military

time and full-time sworn police experience not to exceed two years. Service
credit buy-back shall be calculated pursuant to the Retirement Plan study
completed by Alexander and Alexander in 1992 or as updated. The full cost of
such buy-back time shall be assumed by the employee, with there being no cost
to the retirement plan.

Retirement Plan Governance
The City shall exercise oversight of the Defined Benefit Pension Plan.

Participation
All employees who elected to remain in the City of Irvine Defined Benefit

Pension Plan shall not be entitled to any CalPERS benefits, past, present or
future, as provided under Section B of this article. Employees who elected to
remain in the City of Irvine Defined Benefit Pension Plan shall continue
participation until the employee terminates his/her employment from the City for
any reason.
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B. The provisions of this Section B shall apply to employees who, as of February 5, 2002,
elected to waive their rights in the City of Irvine Defined Benefit Pension Plan and who
elected to transfer to the CalPERS program.

1. The City’s contract with CalPERS shall include the following options:

3% @ 50 Full Formula for Local Police Safety Members (Cal. Govt. Code
Section 21362.2)

One Year Final Compensation (Cal. Govt. Code Section 20042)

Military Service Credit as Public Service (Govt. Code Section 21024), in
which the employee pays the entire cost

Post Retirement Survivor Allowance (Cal Govt. Code Sections 21624,
21626 & 21628)

Improved Non-Industrial Disability Allowance (Cal. Govt. Code Section
21427)

4™ evel 1959 Survivor Benefits (Govt. Code Section 21574).

All employees hired on or after the effective date of the CalPERS contract
(February 5, 2002) shall become members of the CalPERS Retirement Program.
All employees of the Association shall be members of CalPERS, unless they
elected to stay in the Sworn Employees Retirement Plan referenced in Article XI,
Section A through the irrevocable election process. All Association members
covered by CalPERS shall no longer be entitled to any benefits past or future,
provided under the Sworn Employees Retirement Plan referenced in Article XI,
Section A.

Once a member of the CalPERS Retirement Program, such participation shall
continue until the employee terminates employment with the City for any reason.

2. All*"New Members” within the meaning of the California Public Employees Pension
Reform Act of 2013 hired by the City on or after January 1, 2013, will be placed in
the Sworn Tier 3 Plan; 2.7% at 57.
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3. Member Contributions:
a. All “New Members” hired by the City on or after January 1, 2013 will pay the

full employee contribution, which will be one-half the normal cost rate as
determined by CalPERS.

b. For employees who are members of the City’s 3% at 50 CalPERS plan, the
full nine percent (9%) member contribution will be paid by the member,
through pre-tax payroll deduction. The City has adopted the CalPERS
resolution in accordance with IRS Code section 414(h)(2) to ensure that the
employee contribution is made on a pre-tax basis.

4. Cost Sharing:
All unit members enrolled in CalPERS who are not new members under PEPRA

shall contribute an amount through payroll deductions equal to an additional three
percent (3.0%) of compensation earnable as cost sharing of the City’s required
contribution to CalPERS under Government code section 20516(f). These cost
sharing deductions shall be made on a pre-tax basis to the extent allowed under
applicable law. These employees are responsible for paying an additional pension
contribution of three percent (3%) as cost sharing in accordance with Government
Code section 20516(f), for a total employee pension contribution of twelve percent
(12%). Effective January 1, 2018, to the extent permitted by law, the parties agree
that this additional three percent (3%) shall be considered member contribution
per Government Code section 20516.5. However, the City shall be under no
obligation to amend its contract with CalPERS in order to ensure that the three
percent (3%) is treated as employee contribution. Uniform Evaluation

Sworn officer uniforms will be valued annually and shall be expensed for
CalPERS purposes (except for “new members” as defined by PEPRA) on a bi-

weekly basis. The uniform valuation amount is $25.47 per pay period.

C. Retiree Health Benéefits:
Each employee covered by this Agreement shall contribute three percent (3%) of

his/her base pay towards an Irvine Employee’s Benefit Trust (IEBT) as established by
the Irvine Police Association and administered by the elected IEBT Board of Directors.
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Effective the pay period including September 1, 2017,
1. The City shall contribute on behalf of each employee, an amount equal to
1.25% of each employee’s base salary to the IPA IEBT. This is in addition
to the employee contribution above.

D. Extension of Health Insurance Beyond Retirement

Any employee covered by this MOU who retires and has completed 15 years of service
with the City or 10 years of service with the City and has reached the age of at least
50 years, or who has been medically retired at any age, shall be entitled to purchase
the medical insurance plan in effect at the time. The employee shall pay the City
premium group rates for employee and the employee's dependents, at the cost to the
former employee, now retiree.

The City allows the spouse and registered domestic partner of an eligible retired unit
member to continue to purchase the medical insurance after the death of the retired
employee, provided that the spouse was covered under a City insurance plan at the
time of the retired employee’s death and provided that there has been no break in
coverage since the employee’s retirement. This eligibility for continued coverage
ceases if such spouse remarries.

Article 12 — Leaves

A. Vacation
Police Officers shall accrue vacation credits on a monthly basis as follows:
Years of Service Annual Vacation Credits ~ Maximum Accrual
1 through 3 80 hours 160 hours
after 3 through 10 120 hours 200 hours
after 10 or more 160 hours 240 hours

Police Sergeants shall accrue vacation credits on a monthly basis as follows:

Years of Service Annual Vacation Credits Maximum Accrual
1 through 3 120 hours 200 hours
after 3 through 10 160 hours 240 hours
after 10 or more 200 hours 280 hours
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“Years of Service” is defined as consecutive, full-time service with the City of Irvine.
When an employee earns vacation in excess of the cap on accrual, the employee shall
be paid for the vacation during the pay period earned and at the employee’s base rate
of pay. The times during a calendar year at which an employee may take his/her
vacation shall be determined by the department director with due regard for the wishes
of the employee and particular regard for the needs of the City.

In the event one or more municipal holidays occur while an employee is on an annual
vacation leave, such holidays shall not be charged as vacation leave but rather as
holidays.

Employees who terminate employment shall be paid in a lump sum for all accrued
vacation leave earned prior to the effective date of termination. Accrued vacation will
be cashed out at the final rate of pay, which is base rate plus the following incentive
pays to the extent that an employee qualifies for the particular incentive pay:

Firearms qualification compensation;
Intermediate P.O.S.T. Certificate;
Advanced P.O.S.T. Certificate;
Supervisor's P.O.S.T. Certificate;
Investigation pay;

Motorcycle and Traffic Detail pay;
Special operation’s pay;

Field training pay

S@ o o0 T

B. Vacation Buyback
On or before the pay period which includes December 15 of each calendar year, an

employee may make an irrevocable election to cash out up to forty (40) hours of
accrued vacation (in eight hour increments) which will be earned in the following
calendar year at the employee’s base rate of pay. By Thanksgiving in the following
year, the employee will receive cash for the amount of vacation the employee
irrevocably elected to cash out in the prior year. However, if the employee’s vacation
leave balance is less than the amount the employee elected to cash out (in the prior
calendar year) the employee will receive cash for the amount of leave the employee
has accrued at the time of the cash out.
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C. Personal Sick Leave

Employees shall accrue personal sick leave credits at the rate of eight (8) hours per
month.

In order to receive compensation while absent on sick leave, the employee shall notify
her/his immediate superior or designee two (2) hours prior to the time set for beginning
his or her daily duties, or as may be specified by the director of her/his department.
When absence is for one workday or more, the employee may be required to file a
physician's certificate with the Personnel Officer.

An employee receiving temporary disability payments under the Workers'
Compensation Laws may use a pro-rated amount of accumulated sick leave to
supplement the TTD payments in order to continue to maintain her/his regular income.
Under such circumstances, the employee shall submit any benefit payments from the
Workers' Compensation fund to the Finance Officer.

D. Personal Sick Leave Conversion

1. Regular employees having less than ten (10) years of consecutive full-
time service shall be eligible, if they so desire, each quarter (January 1, April
1, July 1, October 1) to convert unused personal sick leave in excess of 168
hours at a rate of 24 hours of sick leave for 8 hours of accumulated vacation
(33% ratio). Any sick leave converted pursuant to this provision must be in
increments of 24 hours. One hundred and sixty-eight hours (168) must be
accrued prior to converting any excess Personal Sick Leave credits to vacation
credits. Employees with at least ten (10) years of full-time consecutive service
and who have used no sick leave in the previous quarter shall be eligible to
convert excess sick leave at the ratio of eight (8) vacation hours for every 16
sick leave hours (50% ratio).

2. For those employees who separate from the City for any reason other
than discipline, sick leave will be converted to cash based on the conversion
rate chart below. For employees with less than 15 years of consecutive full-
time service, the sick leave will be converted to a cash payout based on the
conversion rate below. For employees with 15 or more years of consecutive
full-time service, 100% of the converted value will be contributed to the Retiree
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Health Savings (RHS) account. (Involuntary medical separation is not
considered separation due to discipline).

3. For those employees who separate from the City for any reason other
than discipline, and who are retired from the United States uniformed services
and are eligible for Tricare Prime coverage, the city will convert the employees
sick leave to cash based on the conversion rate chart below, regardless of the
employees number of years of consecutive full-time service with the City.

Sick leave conversion rate upon retirement shall be as follows:

Years of Service Conversion Rate
0 through 5 0

5 through 10 33%

10 through 20 50%

20 through 25 80%

25 + 90%

“Years of Service” is defined as consecutive, full-time service with the City of Irvine.

Upon death of an employee, the designated beneficiary shall receive the full value of

applicable conversions.

E. Personal Leave

1.

Effective the pay period that includes January 1st of each year, regular and
probationary employees will receive a Personal Leave benefit of seventy-two
(72) hours per year. Such hours shall not be carried over from year to year.
This leave has no cash value and cannot be cashed out. If, at the end of the
calendar year, the employee has any of this leave on the books, with the pay
period including January 1, he/she will be provided with whatever amount of
leave is necessary to bring his/her bank up to 72 hours. Regular and
probationary employees who commence employment with the City or return
from an unpaid leave of absence from the City after January 1 will receive
twenty-four (24) hours less Personal Leave for every four (4) months the
employee is not on paid status with the City.

The Personal Leave benefit may be used by the employee to conduct personal
business. The employee shall notify his/her immediate or designated
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supervisor of the use of a Personal Leave day at least 48 hours in advance
unless circumstances beyond the employee's control prevent such notification.

F. Bereavement Leave

Employees shall receive up to forty (40) hours per calendar year for absence
necessitated by the death of immediate family members. Employees, who commence
employment with the City or return from an unpaid leave of absence from the City after
January 1, will receive eight (8) hours less Bereavement Leave for every three (3)
months the employee is not on paid status with the City. The immediate family shall
be defined as the spouse, registered domestic partner, children, parents, brothers,
sisters, grandparents, parents-in-law, grandparents in law or other individuals whose
relationship to the employee is that of a dependent or a domestic partner as defined
by California Family Code section 297, or a person who stood in loco parentis (in place
of a parent) to the employee..

Where such death has occurred and upon request of the department director, the
employee shall furnish satisfactory evidence of such death. In cases where, in the
preceding six (6) calendar months, an employee was granted use of Family Sick Leave
for the critical illness of that same relative, except as provided by law no more than a
total combination of forty (40) hours Family Sick Leave and Bereavement Leave will
be allowed unless approved for extenuating circumstances by the Department Director
or his designee.

G. Parenthood Leave

A regular employee may be granted a temporary parenthood leave of absence without
pay upon approval from the City Manager not to exceed 180 calendar days per year
upon presentation of evidence to his/her department director of the birth or adoption
of the employee's child. Any such leave will run concurrently with parenthood leave
as provided for under the FMLA and CFRA.

H. Jury Duty
Every classified employee of the City who is called or required to serve as a trial

juror shall be entitled to absent himself/herself from his/her duties with the City
during the period of such service or while necessarily being present in court as a
result of such call, and shall receive full compensation. Any additional compensation
received from the court will be submitted to the Finance Officer and will be included
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as a part of the total remuneration.

l. Military Leave
An employee shall be entitled to such benefits as are provided by law. An employee

requesting such military leave shall present a copy of her/his military orders to her/his
department director prior to the beginning of the leave.

J. Industrial Accident Leave
In the event it is determined that a regular or probationary full-time employee is absent

from work as a result of any injury or disease arising out of and during the course of
employment with the City of Irvine which comes under the State of California Workers'
Compensation Insurance and Safety Act and is considered temporarily disabled and
not permanent and stationary, such absence shall be considered to be Industrial
Accident Leave.

In such case of injury or disease arising out of or during the course of employment
and is compensable under State law and is considered temporarily disabled and not
permanent and stationary, the employee shall receive the difference between any
Workers'

Compensation payments and her/his regular salary for a maximum of twelve (12)
calendar months.

In the event of an on-the-job injury or accident resulting in loss of time beyond that
required for immediate medical attention, such employees may be required to be
examined by a licensed physician appointed by the City of Irvine. Any on-the-job injury
or accident must be reported to the employee's immediate supervisor within twenty-
four (24) hours after said injury or accident. Failure to report said injury or accident
shall be grounds for disciplinary action.

For CalPERS members, the City shall follow the provisions of Section 4850 of the
California Labor Code when that member is disabled by injury or iliness arising out of
and in the course of his/her duties.

K. All paid leave hours accrued shall be prorated based on the number of hours
worked or paid up to 80 hours in a pay period.
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Article 13 - Holidays and Holiday Pay

The recognized holidays to be observed by the City in each calendar year during the
term of this Agreement shall be as follows:
New Year's Day
Martin Luther King, Jr. Day
Washington’s Birthday
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day

Holidays falling on Sunday shall be observed on the following Monday. Holidays
falling on Saturday shall be observed on the preceding Friday unless this, too, is a
holiday and then one day sooner. These provisions shall not apply to employees
assigned to uniform patrol with respect to the following holidays which shall be
observed on the actual dates, as designated below: New Year's Day - January 1;
Independence Day - July 4; Veterans Day — November 11; Christmas Eve - December

24; and Christmas Day - December 25.

During all observed holidays, the patrol staffing will be based on Department
determined needs with assigned time off based on seniority. All other Department

employees will have the holiday off unless otherwise directed by the Department.

Employees required to work without regard to Holidays, shall receive a total of
110 hours Holiday compensation each calendar year for all recognized Holiday’s
listed in this Article. Holiday compensation shall be paid in the pay period of the

recognized Holiday. All Holiday compensation will be paid at an employee’s
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hourly base salary or at one and one-half times his/her base rate as described

below in this Article:

Employees who work a shift on a holiday shall receive regular holiday compensation
consisting of ten (10) hours of pay at his/her hourly base rate plus compensation at
one and one-half times his/her hourly base rate for hours actually worked or in the
alternative, at the request of the employee and within the City’s ability to maintain
appropriate service levels, such assigned employees may accrue compensatory time
off subject to the provision and limitations of Article XVIIl, Compensatory Time
Off. Such compensatory time off may be taken within the twelve (12) month period

following holiday worked in accordance with Article XVIII.

Employees who do not work on a holiday shall receive pay for such holidays in an
amount equal to their base hourly rate of pay times ten (10) hours provided they are
in a paid status for all or a portion of both the regularly scheduled workday immediately
prior to the holiday and the regularly scheduled workday immediately after the holiday.
An employee who is either on his/her regularly scheduled days off or who has been
assigned the day off on any City holiday will receive the ten (10) hours Holiday Pay,
plus time and one-half for any hours actually worked. To the extent the City is
permitted by Title 2 California Code of Regulations, section 571(a)(5) to report holiday
compensation to CalPERS it will do so. As provided herein, paid status shall include
any lawful absence by the employee for sick leave, family sick leave, personal leave,
holiday, vacation, and any other paid leave of absence or time taken for compensatory

time off.

An employee on a 3/12.5 shift who is assigned to work a holiday but approved or
scheduled to take the day off will have the option of using two and one-half (2 %2) hours
of accrued time or increasing his or her additional ten (10) hour work day as referenced
in Article XIX - Hours of Work to a twelve and one-half (12%2) hour work day in the
twenty-eight (28) day period. If the employee is assigned to work but approved or
scheduled to take the day off on two holidays that fall within the same twenty-eight
(28) day period, and the employee opts not to use accrued time for either, the
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confidential and are protected under the doctor-patient privilege. The Public Safety
Department and the City of Irvine do not have the right to obtain the results of this program
or to use this program to inquire to the fitness of the employee to perform his/her job relative
to this program. Any disclosure of results of this program shall be done by the affected

employee only.

This program will be done while on duty with the officer being allowed to flex his/her

schedule.



ATTACHMENT VII

IPA SIDE LETTER AGREEMENT TO MOU
ADMINISTRATIVE APPEAL PROCESS
CONTRACT PERIOD 8-11-2010 to 8-10-2013

The following administrative appeal process is established pursuant to Government Code
section 3304.5. It shall supplement, though not replace, the disciplinary appeal process
established pursuant to the 2007- 2009 Memorandum of Understanding between the City of
Irvine and the Irvine Police Association.

This procedure shall not apply to disciplinary actions for which officers already are entitled to
receive an appeal hearing pursuant to Article VI of the 2007- 2009 Memorandum of
Understanding: demotion, dismissal, reduction in pay for disciplinary reasons, or suspension
without pay. Moreover, this procedure shall not apply to appeals of punitive transfers, i.e.
transfers which are imposed as corrective action following alleged misconduct by officers
irrespective of whether a transfer will result in a loss of pay. A transfer which is not expressly
intended as corrective action shall not be considered a punitive transfer regardless of whether

it results in a loss of pay.

This procedure shall only apply to written reprimands, non-punitive transfers which result in
a loss of pay, and any other punitive actions (as that term is defined by Government Code
section 3303) for which officers do not receive an appeal hearing under Article VI of the 2007-

2009 Memorandum of Understanding, as described above.

1. Right to Administrative Appeal

A. Any public safety officer (as that term is defined by Government Code section
3301) who is subjected to punitive action (within the meaning of Government
Code section 3303) other than one which may be appealed pursuant to Article
VI of the 2007- 2009 Memorandum of Understanding.

B. The officer shall not be entitled to appeal a punitive action prior to its

imposition.



C.

An officer who appeals a punitive action under this procedure shall bear his/her
own costs in association with the appeal hearing, including but not limited to

any and all attorney fees.

2. Notice of Appeal

A.

Within ten (10) calendar days of being notified of a punitive action, the subject
officer shall notify the Chief of Police in writing of the officer’s intent to appeal

the punitive action.

The notice of appeal shall specify the action being appealed and the grounds
for the appeal.

Failure to timely serve written notification of an appeal shall result in waiver of

any right to appeal.

3. Hearing Officer

A.

The Chief of Police shall have ten (10) calendar days from receipt of the notice
of appeal to appoint a hearing officer who is not embroiled in the controversy,

i.e. a person who did not initiate or directly authorize the action in question. .

1. The Chief of Police shall have discretion to appoint an employee of the
City or a professional hearing officer, mediator or arbitrator to serve as

the hearing officer.

2. The Chief of Police shall have discretion to serve as the hearing officer.

The hearing officer shall serve in an advisory capacity and shall be responsible
for making recommended findings of fact and issuing an advisory decision to
the Chief of Police. The Chief of Police may adopt, modify, or reject the hearing
officer's recommendations and advisory decision and the Chief's decision shall
be final and binding.



C.

If the Chief of Police initiated, or directly authorized the punitive action being
appealed, then the Personnel Officer of the City shall assume the

responsibilities otherwise assigned to the Chief of Police under this procedure.

4. Burden of Proof/Persuasion

A.

If the action being appealed does not involve allegations of misconduct (i.e.
allegations that the officer has violated one or more federal, state, or local laws,
and/or City or Police Department regulations, procedures, or rules), then the
limited purpose of the hearing shall be to provide the officer the opportunity to
establish a record of the circumstances surrounding the action. The
Department’s burden shall be satisfied if the Department establishes that the
action was reasonable, even though reasonable persons might disagree about

whether the action was the best one under the circumstances.

If the action being appealed does involve allegations of misconduct (i.e.
allegations that the officer has violated one or more federal, state, or local laws,
and/or City or Police Department regulations, procedures, or rules) the
Department shall have the burden of proving by a preponderance of the
evidence the facts which form the basis for the charge of misconduct and the
burden of persuasion that the punitive action was reasonable under the

circumstances.

5. Conduct of Hearing

A.

The formal rules of evidence do not apply, although the hearing officer shall
have discretion to exclude evidence that is incompetent, irrelevant or

cumulative, or the presentation of which will otherwise consume undue time.

The parties may present opening statements.

The parties may present evidence through documents and testimony.

Witnesses shall testify under oath. The oath may be administered by the
hearing officer.



D. The parties shall only be entitled to confront and cross-examine witnesses if

the punitive action involves charges of misconduct.

E. Following the presentation of evidence, if any, the parties may submit oral

and/or written closing argument for consideration by the hearing officer.

Record of Hearing

If the punitive action involves an allegation of misconduct, then the hearing may be
tape-recorded. The cost to receive a transcript of the hearing shall be borne by the

party requesting the transcript.

Representation

The officer may be represented by an association representative or attorney of his or
her choice at all stages of the proceedings. All costs associated with such

representation shall be borne by the officer.

The Department shall also be entitled to representation at all stages of the

proceedings.

Decision

A. The hearing officer should issue his/her advisory decision in writing within
fifteen (15) calendar days of the submission of the case by the parties for
decision. The written decision shall set forth proposed findings of fact and a

proposed decision.

B. Within ten (10) calendar days of receipt of the advisory decision, the Chief of
Police should serve the parties with written notice of his/her decision adopting,

modifying, or rejecting the hearing officer’'s recommendations and decision.

If the Chief of Police modifies, or rejects the hearing officer’s decision, then he

or she shall review the entire record prior to making a decision.

The decision shall be served by first class mail, postage pre-paid, upon the
officer as well as his/her attorney or representative, shall be accompanied by



an affidavit or certificate of mailing, and shall advise the officer that the time
within which judicial review of the decision may be sought is governed by Code
of Civil Procedure section 1094.6.



CITY COUNCIL RESOLUTION NO. 17-XX

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, ADOPTING THE MEMORANDUM
OF UNDERSTANDING BETWEEN THE CITY OF IRVINE
AND THE IRVINE POLICE MANAGEMENT ASSOCIATION
(IPMA), AND SUPERSEDING ALL PREVIOUS IPMA
MEMORANDUMS OF UNDERSTANDING, EFFECTIVE
THE PAY PERIOD THAT INCLUDES AUGUST 11, 2017

WHEREAS, the City of Irvine (City) and the Irvine Police Management
Association (IPMA) have met and conferred in accordance with the requirements of the
Meyers-Milias-Brown Act and City Council Resolution No. 341; and

WHEREAS, the City and IPMA have reached agreement on wages, benefits,
hours, and other conditions of employment for the period of August 11, 2017, through
June 30, 2019; and

WHEREAS, a previous Memorandum of Understanding between the City of
Irvine and the IPMA was adopted by the City Council pursuant to Resolution No. 17-61.

NOW, THEREFORE, the City Council of the City of Irvine DOES HEREBY
RESOLVE that the 2017-2019 Memorandum of Understanding, attached hereto as
Exhibit A, between the City and IPMA is approved and adopted. The compensation
policy provided for by this resolution shall be operative from and after 12:01 a.m. on the
twenty-sixth day of September 2017, unless otherwise stated. All previous resolutions
are hereby repealed effective on the operative date of this resolution.

PASSED AND ADOPTED by the City Council of the City of Irvine at a regular
meeting held on the 26" day of September 2017.

MAYOR OF THE CITY OF IRVINE

ATTEST:

CITY CLERK OF THE CITY OF IRVINE

ATTACHMENT 2



STATE OF CALIFORNIA )
COUNTY OF ORANGE ) SS
CITY OF IRVINE )

I, MOLLY MCLAUGHLIN, City Clerk of the City of Irvine, HEREBY DO CERTIFY
that the foregoing resolution was duly adopted at a regular meeting of the City Council
of the City of Irvine, held on the 26" day of September 2017.

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:

CITY CLERK OF THE CITY OF IRVINE
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MEMORANDUM OF UNDERSTANDING
BETWEEN
IRVINE POLICE MANAGEMENT ASSOCIATION
AND

CITY OF IRVINE

AUGUST 11, 2017 — JUNE 30, 2019
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MEMORANDUM OF UNDERSTANDING
BETWEEN
IRVINE POLICE MANAGEMENT ASSOCIATION

AND
CITY OF IRVINE
AUGUST 11, 2017 TO JUNE, 2019

PREAMBLE

This Memorandum of Understanding, hereinafter referred to as the "Agreement" or
"MOU," entered into by the CITY OF IRVINE, herein referred to as "City," and the
IRVINE POLICE MANAGEMENT ASSOCIATION (IPMA), hereinafter referred to as the
"Association," has as its purpose the promotion of harmonious labor relations between
the City and the Association, establishment of an equitable and peaceful procedure for
the resolution of differences and the establishment of rates of pay, hours of work, and
other conditions of employment.

Article 1 — Recognition

The Association is the exclusive representative of the classifications of Police
Commander and Police Lieutenant.

Article 2 - City Rights

Except as expressly limited by this MOU or other applicable laws, the City retains the
exclusive right (a) to direct employees of the Police Department; (b) to hire, promote,
transfer, and assign employees to positions within the Department consistent with
applicable classifications; (c) to dismiss employees because of lack of work; (d) to
reprimand, demote, suspend or discharge employees; (e) to determine the mission of
the Department, its budget, its organization, the number of employees and the methods
and technology of performing its work; (f) to take whatever action may be appropriate to
carry out its mission in situations of emergency. The parties further understand that all
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rights not clearly and expressly limited by this MOU are expressly reserved to the City,
even though not enumerated.

Article 3 - Employee Rights

Safety employees covered under this Agreement shall be entitled to all rights specified
under Government Code Section 3300 et seq., and Irvine Police Department Procedure
relating to "Public Safety Officers Procedural Bill of Rights." Employees shall have the
right to have documented disciplinary actions or other adverse documented incidents
removed from their personnel files pursuant to Police Department Procedure 2.02.17.
No employee shall be interfered with, intimidated, restrained, coerced, or discriminated
by the City because of his/her exercise of these rights.

A.

Article 4 - Association Rights
Payroll Deductions - The City agrees to continue payroll deductions to
Association on behalf of its members for dues, and/or any insurance plan
sponsored by the Association, unless authorization to make such deductions is
canceled in writing by the individual employees.

Release Time for Association Business - In order to allow the Association an
opportunity to handle the business affairs of its members, including handling of
grievances, the City shall, at the beginning of each contract year, establish the
annual time bank specified below for Association use, to be used as authorized
by the Association President, as the chief executive officer of the Association,
and, in his absence, the Secretary. The Association agrees, however, that the
effective operations of the Police Department are not to be adversely affected by
the use of the time bank by the Association members. If the Association
members' absence does not impact staffing or other vital departmental
operations as determined by the Chief of Police, the employee shall be released
without restrictions. It is also understood that time for the annual meet and
confer preparation and meetings and/or any special meetings called by the City
shall not be charged against the time bank. It is also understood that hours from
the time bank will not be carried over from year to year. The time bank will be a
maximum of 200 hours per year for all Association business related to the Police
Management unit.
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Article 5 - Grievance Procedure

Matters Subiject to the Grievance Procedure

A grievance may be filed for the alleged violation of any Personnel Rule and
Regulation dealing with required subjects of bargaining that are not specifically
reserved to the City in the City Rights clause, Article Il; for an alleged violation of an
express provision in the MOU; or alleged violation of established and commonly
accepted safety practices or procedures. The grievance procedure shall not be
used to establish new policies or change any existing rules and regulations. It shall
not be used in connection with disciplinary actions or other matters for which
appeals procedures exist under the Personnel Ordinance, Personnel Rules and

Regulations, or pursuant to statute.

Informal Grievance Adjustment

An employee who has a complaint should try to solve the problem through informal
discussion with his/her immediate supervisor without delay, and in no event later
than fourteen (14) calendar days after the event giving rise to the complaint. The
immediate supervisor shall make whatever investigation he/she deems necessary
and reply within fourteen (14) calendar days. If the employee is not satisfied with the
decision reached through the informal discussion, and/or some other extenuating
circumstances exist, he/she may bring the matter to the attention of the next level of
authority within fourteen (14) calendar days of such decision. If the employee is still
not satisfied with the decision, he/she may file a formal grievance within fourteen

(14) calendar days after having received the reply.

In incidents involving an employee group, a representative of the involved group
may meet with a designated representative of the City in an informal attempt to
resolve the matter. Employees have the right to authorize the Association to

represent them in any grievance under this provision, informal or formal.
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C.

Formal Grievance Procedure

1.

First Level

The formal grievance procedure may be followed on matters subject to this
procedure only after failure to resolve a problem through informal grievance
adjustment. If, after this discussion, the employee is not in agreement with
the decision reached, he/she may, within fourteen (14) calendar days, file a
formal grievance in writing to the Police Chief with a copy to the Personnel
Officer (i.e., the Assistant City Manager or his/her designee, setting forth the
section(s) of the MOU or Personnel Rules and Regulations allegedly violated
and reciting all the facts and circumstances constituting the claimed violation.
The department director shall make whatever investigation he/she deems
necessary to allow fair consideration of the situation and shall present a
written reply to the employee within fourteen (14) calendar days after receipt
of the grievance. A copy of the reply shall be forwarded to the Personnel
Officer.

Second Level

In the event the grievant is not satisfied with the decision at the department
director level, the grievant may appeal the decision to the Personnel Officer
or his/her designee, within fourteen (14) calendar days of receipt of the
decision. This written appeal statement should include a copy of the original
grievance, the decision rendered at the previous level, and a clear, concise
statement of the reasons for the appeal. The written appeal described herein
shall not expand the scope of the formal grievance submitted to the

department director.

The Personnel Officer or his/her designee shall communicate a decision
within fourteen (14) calendar days after receiving the appeal. Either the
grievant or the Personnel Officer may request a personal conference within
the foregoing limits to discuss the grievance. Either party may have a

representative present at such a conference.
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Third Level

If the grievant is not satisfied with the decision by the Personnel Officer and
the grievance alleges violation of the MOU, he/she may request the
Association to submit the grievance to advisory arbitration, or appeal directly
to the City Manager.

a. Advisory Arbitration

If the Association concurs with the employee request for advisory
arbitration, the Association shall within twenty-eight (28) calendar days
of the Personnel Officer's decision submit a request in writing to the
Personnel Officer for advisory arbitration of the dispute and the City
shall comply with the request, except in cases of disputed arbitrability.
The Association and the City shall attempt to agree upon an arbitrator
and if no agreement can be reached, the parties shall request the
State Mediation and Conciliation Service to supply a panel of seven
(7) names of persons experienced in hearing grievances for cities.
Each party shall alternately strike a name until only one name
remains. The remaining panel member shall be the Advisory
Arbitrator. The party who strikes first shall be determined by mutual

agreement or by flipping a coin.

The fees and expenses of the arbitrator and the hearing shall be
borne equally by the City and the Association. All other expenses,
including fees and costs for witnesses and representatives, shall be

borne by the party incurring them.

The Advisory Arbitrator shall, as soon as possible, hear evidence and
render a decision on the issue or issues alleged in the grievance that
were submitted to advisory arbitration. If the parties cannot agree
upon the issues for the arbitrator to decide, the arbitrator shall
determine the issue(s) to decide based on the grievance and other

evidence submitted by the parties including the responses at the lower
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levels. In cases where the City contends that the grievance submitted
is not arbitrable, the Advisory Arbitrator shall rule on the arbitrability of

the issues.

The arbitrator shall have no power to add to, subtract from, or modify

the terms of this Agreement or City policy.

After a hearing and after both parties have had an opportunity to make
written arguments, the Advisory Arbitrator shall submit, within thirty
(30) calendar days, to all parties, the written findings and advisory

recommendations that he/she has prepared.

The City Manager has the power to render a final decision of a
grievance which shall be binding on ALL parties. If, upon review, the
City Manager determines that he/she is unable to render a final
determination on the record, he/she may reopen the record for the
taking of additional evidence prior to rendering the binding decision.
Said decision of the City Manager shall be provided to all parties
within thirty (30) calendar days of his/her receipt of the Advisory
Arbitrator's findings and recommendations.

City Manager Review

If the Association does not concur with the employee request for
advisory arbitration, the employee, within thirty-five (35) calendar days
of the Personnel Officer's decision may request and shall be granted a
hearing by the City Manager which will be closed to the public but

open to all parties at interest for final resolution of the grievance.

In instances where the City Manager hears a grievance he/she shall
conduct such hearings which will be closed to the public but open to
all parties in interest as he/she may deem necessary and shall render

a
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final and binding decision within thirty (30) calendar days following the

conclusion of the hearing.

General Conditions

1.

The Personnel Officer shall receive and retain copies of all written materials

pertaining to the grievance.

At any step of the informal grievance adjustment or formal grievance
procedure, a department director, supervisor, or employee may request a
representative of Human Resources to participate in any discussions which
may take place. Grievances may be initiated by the concerned employee or

the Association.

A formal grievance, not involving a specific supervisor or department director,

may be submitted directly to the Personnel Officer.

An employee may represent himself/herself or select whomever he/she

desires to represent him/her in the grievance procedure.

If an employee fails to proceed with a grievance within any of the time limits
specified in this policy, the grievance shall be deemed settled on the basis of

the last decision reached.

If management fails to respond within any of the time limit specified in this
policy, the employee may proceed to the next level as if management

responded on the last day possible.

An extension of the time limits specified in this process may be provided

when mutually agreed upon by all parties concerned.
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Article 6 - Disciplinary Action

Disciplinary Authority

The department director shall have the right, for reasonable cause, to demote,
dismiss, reduce in pay or suspend without pay for up to thirty (30) calendar days any
regular member of the unit. An appeal process for “punitive action” other than a
demotion, dismissal, reduction in pay or suspension is included as Attachment VIII to
this MOU.

Discipline Procedure

The department director or designee proposing that action be taken shall provide the
employee with written notice of the proposed action. The written notice shall contain
the date it is intended to be effective, the charge(s) and facts on which the proposed
action is based and notification that the employee is entitled to respond to the
charges orally or in writing to the department director or designee within seven (7)
calendar days of receipt of notification. Failure of the employee to make a written or
oral response or request will constitute waiver of the right to respond. Further, the
employee shall be provided with the relevant written materials, written reports and
documents considered by the department director or designee in reaching his/her

decision to propose the action.

If, the employee elects to respond in person, a meeting shall be scheduled with the
department director or designee to whom the employee shall be given the
opportunity to respond to the proposed action. Subject to the provisions of
Government Code section 3303(i), the employee shall be entitled to be represented

by counsel or other person of his/her choosing at the meeting.

If after following the above procedure discipline is implemented, a written notice of
discipline shall be served upon the employee. Said notice shall inform the employee

of his/her appeal rights, if any.
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The director will hear employee responses to all contemplated disciplinary actions,

which propose a penalty equal to or more severe than a forty-hour suspension

without pay.

The City shall have the right to put any employee on immediate paid administrative

leave pending investigation and processing of any potential disciplinary action.

The provisions of this Article shall not apply to reductions in pay, which are part of a

general plan to reduce salaries and wages or to eliminate positions.

Appeal

1.

Right of Appeal:

When formal disciplinary action has been taken by the department director or
designee and the employee has received written notification of the action, the
employee shall have the right to appeal as provided below. Failure to appeal
by the employee or his/her representative will make the disciplinary action

final and conclusive.

Appeal Procedure:

An employee who has passed initial probation who has been demoted,
dismissed, reduced in pay or significantly suspended without pay, may
appeal to the City Manager within fourteen (14) calendar days after having
been furnished with a copy of the notice of discipline by filing a written answer
to such charges and requesting a hearing thereon.

It is expressly understood that separation due to involuntary retirement for
disability shall not be considered discipline for the purpose of this Article.
Procedures for contesting separation due to involuntary retirement shall be as
set forth in the City’s Defined Benefit Retirement Plan for employees covered
by that plan.

City of Irvine
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Hearing Procedure:

a.

The City Manager shall appoint a Hearing Officer to conduct hearings

on appealable disciplinary actions imposed pursuant to this Article

Hearings shall be conducted in the manner most conducive to
determination of the truth, and the Hearing Officer shall not be bound

by technical rules of evidence.

The Hearing Officer shall determine the relevancy, weight and
credibility of testimony and evidence. The Hearing Officer shall base

his/her findings on the preponderance of evidence.

Each side will be permitted an opening statement and closing
argument.  The department director shall first present his/her
witnesses and evidence to sustain the charges, and the employee will

then present his/her withesses and evidence in defense.

Each side will be allowed to examine and cross-examine witnesses.

Both the department director and the employee or their respective

designees may be represented by legal counsel.

The Hearing Officer shall, if requested by either party, subpoena
witnesses and/or require production of other relevant records or

material evidence.

The Hearing Officer may, prior to or during a hearing, grant a
continuance for any reason he/she believes to be important to his/her

reaching a fair and proper decision.

The Hearing Officer shall prepare a recommended decision and

forward it to the City Manager after the matter of appeal was taken
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under submission by the Hearing Officer. The recommended decision
shall set forth which charges the Hearing Officer sustains or does not

sustain and the reasons therefore.

J- After receiving the recommendation of the Hearing Officer, the City
Manager may sustain or reject any or all of the charges filed against
the employee. He/she may sustain, reject or modify the disciplinary
action invoked against the employee.

k. The employee or his/her representative may obtain a copy of the
transcript of the hearing upon request and agreement to pay for

necessary costs.

Dismissal:

Dismissal of any employee from the competitive service shall, unless otherwise

ordered:

1. Constitute a dismissal as of the same date from all positions which the

employee may hold in the competitive service.

2. Result in an automatic removal of the employee's name from all

employment lists on which it may appear.

3. Terminate the salary of the employee as of the effective date of his/her
dismissal, as indicated in the notice of discipline except that he/she shall be
compensated for any unpaid salary, unused vacation and unused

compensatory time off to his/her credit as of the date of dismissal.
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Article 7 - Wages

Salary Adjustments

The salary ranges of classifications covered by this Agreement shall be as set forth
in the Schematic Arrangement of Class Titles and Salary Ranges as shown on
Attachment I.

Effective the pay period that includes September 1, 2017, the base salary of
employees in this bargaining unit shall be increased by two percent (2.0%).

Effective the pay period that includes July 1, 2018, the base salary of employees in

this bargaining unit shall be increased by percent (2.0%).

Salary Upon Promotion to Lieutenant

When a Sergeant promotes to Lieutenant, the employee’s salary on promotion will
be calculated as an eight percent (8%) increase over the employee’s current base
pay plus any P.O.S.T pay per the IPA MOU the employee is earning at the time of

promotion, limited to the maximum of the Lieutenant range.

Management Incentive Pay

Employees in the IPMA Unit shall be eligible to receive 3% management incentive

pay above their base salary, in recognition of the unique nature of their work.

Pay for Performance

Upon completion of a written performance review, employees may be eligible for

merit adjustments in the following manner.

* Employees whose salary is below the maximum of their salary range, and who
receive a “Meets Expectations” performance review, will be eligible for a 3%

base salary adjustment up to the maximum.
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Employees whose salary is below the maximum of their salary range, and who
receive an “Exceeds Expectations” performance review, will be eligible for a

4.5% base salary adjustment up to the maximum.

Employees whose salary is below the maximum of their salary range, and who
receive an “Outstanding” performance review, will be eligible for a 6% base

salary adjustment up to the maximum.

Employees whose salary is near the maximum of their salary range, and who
receive a “Meets Expectations” or “Exceeds Expectations” or “Outstanding”
performance review, will only receive that portion of the pay increase which

increases their base pay up to the maximum of the salary range.

Employees who receive a “needs improvement” performance review are not

eligible for any salary increase.

» Employees whose salary is at the maximum of their salary range are not eligible for

any salary increase.

» The dates for performance reviews and eligibility for merit pay adjustments will be

adjusted for unpaid leaves of absence in excess of thirty (30) days.

Article 8 — Bilinqual Pay

The Chief of Police shall designate which positions shall be assigned bilingual duties
and which languages shall be eligible for bilingual pay. Qualified employees who
meet the following criteria shall receive an additional $115.00 per month, while

serving in such positions and utilizing such designated second language(s).

A. An employee must be assigned to speak or translate a language in addition to
English as part of their position responsibilities. This includes such specialized

communication skills as sign language.
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B. To become qualified, employees must be certified as qualified by the Personnel

Officer or designee.

Article 9 — Special Events Pay

It shall be the responsibility of the Chief of Police to monitor the application of the special
events policy, and he has the authority to exercise management rights as outlined in Article

Il of this Agreement.

The Chief of Police may assign employees covered by this Agreement to work at a special
event in a management capacity. Employees working in this capacity shall be
compensated at one and one-half times the employee’s classification’s top range of pay
plus professional achievement pay if the City is reimbursed at the employee’s rate of pay.

Otherwise the employee will be reimbursed at the Lieutenant rate.

Article 10 — Benefits

A. The City shall provide the following as options to the employee for employee and

dependent coverage.

Medical
One (1) indemnity medical plan

Two (2) health maintenance organizations (HMO)

Dental
One (1) dental HMO (Guardian)
One (1) group dental PPO (Guardian)

Vision

One (1) vision care plan

The total cost to the City for medical, dental and vision insurance shall not exceed
the following per month:
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Employee Only $694.04
Employee plus one $754.04
Family $1064.31

The medical tier that the employee selects will drive the insurance cap that is applied
to the employee’s health benefit selections. To the extent provided by the Internal
Revenue Code, any premiums paid by an employee through payroll deductions for

insurance coverage described herein shall continue to be paid with pre-tax dollars.

Employees have the option of enrolling themselves and/or their dependents into a
no-cost medical plan rather than being subject to the cap as set forth in Article X,
item A, above. Under the no-cost plan, the City will provide any HMO Medical Plan
and any HMO Dental Plan offered by the City, as described in Article XI, item A,
above. Under this option, employees may choose to upgrade from the HMO Dental
Plan to the PPO Dental Plan, however the employee will be required to pay the

difference in premium between the HMO Dental Plan and the PPO Dental Plan.

Effective January 1, 2015, any increase in the cost of the HMO Medical Plans over
the costs in effect December 31, 2014 will be borne as follows: The City will pay
95% of the increased cost, and employees enrolled in HMO Medical Plans will pay
the remaining 5% of cost increases in annual premiums. Each year thereafter, the
amount paid by employees in prior years will be added to that portion of the increase

(five percent 5%) the employees will pay in the current year.

Affordable Care Act Reopener

The City may reopen the MOU on the issue of health insurance solely for the
purpose of discussing potential impacts from or modifications to the Affordable Care
Act. The City shall make no changes to health insurance benefits or City
contributions toward health insurance benefits under the reopener, absent mutual

agreement between the City and IPMA.
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ATTACHMENT VI

IPMA SIDE LETTER AGREEMENT TO MOU
SALARY DIFFERENTIALS
CONTRACT PERIOD JULY 1, 2007 — JUNE 30, 2009

The 2007-2009 Memoranda of Understanding between the Irvine Police Management
Association and the City of Irvine contains two references to differentials among the
Lieutenant, Commarder and Deputy Chief classifications. (Reference Article VI
Wages and Attachment |).

These provisions are not applicable during this contract periad, unless the satary for

Deputy Chief is increased in July 2008 to an amount greater than 9.59% over the top of
range for Commander. ‘ '

IN WITNESS WHEREOGF, the parties hereto have executed this Agreement on the date(s) set

out below.
CITY OF IRVINE : [RVINE POLICE MANAGEMENT ASSOCIATION
N A A2

2007 - . 2007

=N




ATTACHMENT VII

IPMA Side Letter Agreement to MOU

Amendment to Holiday Pay

Contract Period: August 11, 2015 — August 10, 2017
Effective August 11, 2015

Effective with City Council Resolution 16-46, modifications were made to the following MOU Atrticle:
HOLIDAY PAY

The amendment to Article XVIIl, Holidays and Holiday Pay enacted on June 14, 2016 in the
Memorandum of Understanding between the City of Irvine and Irvine Police Management Association
for the time period of August 11, 2015 through August 10, 2017, shall be incorporated in the
Memorandums of Understanding for the time periods of:

August 11, 2013 through August 10, 2015

August 11, 2011 through August 10, 2013 (amendment to extend the 2009-2011 MOU)
July 1, 2009 through June 30, 2011

CITY OF IRVINE IRVINE POLICE MANAGEMENT ASSOCIATION
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Attachment VIII — Disciplinary Appeals Process

The following administrative appeal process is established pursuant to Government Code
section 3304.5. This procedure shall not apply to disciplinary actions for which unit members
already are entitled to receive an appeal hearing pursuant to Article VI of the this MOU for
demotion, dismissal, reduction in pay for disciplinary reasons, or suspension without pay.
Moreover, this procedure shall not apply to appeals of punitive transfers, i.e. transfers which are
imposed as corrective action following alleged misconduct by officers irrespective of whether a
transfer will result in a loss of pay. A transfer which is not expressly intended as corrective

action shall not be considered a punitive transfer regardless of whether it results in a loss of

pay.
This procedure shall only apply to written reprimands, non-punitive transfers which result in a
loss of pay, and any other punitive actions (as that term is defined by Government Code section

3303).

1. Right to Administrative Appeal

A. Any unit member who is subjected to punitive action (within the meaning of
Government Code section 3303) other than one which may be appealed pursuant
to Article VI of this MOU.

B. The member shall not be entitled to appeal a punitive action prior to its imposition.
C. A unit member who appeals a punitive action under this procedure shall bear
his/her own costs in association with the appeal hearing, including but not limited

to any and all attorney fees.

2. Notice of Appeal

A. Within ten (10) calendar days of being notified of a punitive action, the unit
member shall notify the Chief of Police in writing of his/her intent to appeal the

punitive action.



The notice of appeal shall specify the action being appealed and the grounds for

the appeal.

Failure to timely serve written notification of an appeal shall result in waiver of any

right to appeal.

3. Hearing Officer

A.

The Chief of Police shall have ten (10) calendar days from receipt of the notice of
appeal to appoint a hearing officer who is not embroiled in the controversy, i.e. a

person who did not initiate or directly authorize the action in question.

1. The Chief of Police shall have discretion to appoint an employee of the City
or a professional hearing officer, mediator or arbitrator to serve as the

hearing officer

2. The Chief of Police shall have discretion to serve as the hearing officer.

The hearing officer shall serve in an advisory capacity and shall be responsible for
making recommended findings of fact and issuing an advisory decision to the
Chief of Police. The Chief of Police may adopt, modify, or reject the hearing
officer's recommendations and advisory decision and the Chief’s decision shall be

final and binding.

If the Chief of Police initiated, or directly authorized the punitive action being
appealed, then the Personnel Officer of the City shall assume the responsibilities

otherwise assigned to the Chief of Police under this procedure.

4. Burden of Proof/Persuasion

A.

If the action being appealed does not involve allegations of misconduct (i.e.
allegations that the officer has violated one or more federal, state, or local laws,

and/or City or Police Department regulations, procedures, or rules), then the



limited purpose of the hearing shall be to provide the officer the opportunity to
establish a record of the circumstances surrounding the action. The Department’s
burden shall be satisfied if the Department establishes that the action was
reasonable, even though reasonable persons might disagree about whether the

action was the best one under the circumstances.

If the action being appealed does involve allegations of misconduct (i.e.
allegations that the officer has violated one or more federal, state, or local laws,
and/or City or Police Department regulations, procedures, or rules) the
Department shall have the burden of proving by a preponderance of the evidence
the facts which form the basis for the charge of misconduct and the burden of

persuasion that the punitive action was reasonable under the circumstances.

Conduct of Hearing

A.

The formal rules of evidence do not apply, although the hearing officer shall have
discretion to exclude evidence that is incompetent, irrelevant or cumulative, or the

presentation of which will otherwise consume undue time.

The parties may present opening statements.

The parties may present evidence through documents and testimony. Witnesses

shall testify under oath. The oath may be administered by the hearing officer.

The parties shall only be entitled to confront and cross-examine witnesses if the

punitive action involves charges of misconduct.

Following the presentation of evidence, if any, the parties may submit oral and/or
written closing argument for consideration by the hearing officer.



Record of Hearing

If the punitive action involves an allegation of misconduct, then the hearing may be tape-

recorded. The cost to receive a transcript of the hearing shall be borne by the party

requesting the transcript.

Representation

The unit member may be represented by an association representative or attorney of his

or her choice at all stages of the proceedings. All costs associated with such

representation shall be borne by the unit member.

The Department shall also be entitled to representation at all stages of the proceedings.

Decision

A.

The hearing officer should issue his/her advisory decision in writing within fifteen
(15) calendar days of the submission of the case by the parties for decision. The

written decision shall set forth proposed findings of fact and a proposed decision.

Within ten (10) calendar days of receipt of the advisory decision, the Chief of
Police should serve the parties with written notice of his/her decision adopting,

modifying, or rejecting the hearing officer's recommendations and decision.

If the Chief of Police modifies, or rejects the hearing officer’s decision, then he or

she shall review the entire record prior to making a decision.

The decision shall be served by first class mail, postage pre-paid, upon the unit
member as well as his/her attorney or representative, shall be accompanied by an
affidavit or certificate of mailing, and shall advise the unit member that the time
within which judicial review of the decision may be sought is governed by Code of
Civil Procedure section 1094.6.



CITY OF IRVINE IRVINE POLICE MANAGEMENT ASSOCIATION

By: By:
By: By:
By: By:
By: By:
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CITY COUNCIL RESOLUTION NO. 17-XX

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
IRVINE, CALIFORNIA, ESTABLISHING THE SALARY
GRADE ORDER STRUCTURE AND SALARY RANGES FOR

EMPLOYEES OF THE CITY OF

IRVINE,
SUPERSEDING RESOLUTION NO. 17-66, WHICH
INCONSISTENT THEREWITH

AND
IS

NOW, THEREFORE, the City Council of the City of Irvine DOES HEREBY RESOLVE
as follows:

The salary ranges for all employee classifications in the City of Irvine shall be as set forth below:

SALARY RANGES FOR EMPLOYEE CLASSIFICATIONS

Salary Minimum Maximum Salary Minimum Maximum
Salary Effective Annual Annual Effective Annual Annual
Grade Class Title FLSA Date Rate Rate Date Rate Rate
4 8/26/17  $35,318.40 = $55,556.80 6/30/18 : $36,025.60 : $56,659.20
4-ICEA | Office Specialist N 8/26/17 | $35,152.00 : $55244.80 : 6/30/18 | $35,859.20 : $56,347.20
4-ICEA | Para-Transit Driver N 8/26/17 = $35,152.00 @ $55,244.80 6/30/18 = $35,859.20 @ $56,347.20
8/26/17 : $39,208.00 : $61,651.20 : 6/30/18 : $39,998.40 : $62,878.40
~ 8/26/17  $39,020.80 | $61,360.00 | 6/30/18 | $39,811.20 | $62,587.20
$67,787.20 6/30/18 = $43,950.40 : $69,139.20
Accounting Technician " N | 8/26/17 : $42,889.60 : $67,454.40 @ 6/30/18 @ $43,742.40 | $68,806.40
ode Enforcement Technician 1 N _8/26/17 | $42,889.60 i $67,454.40 6/30/18 $43,742.40 i $68,806.40
. Community Services Specialist N 8/26/17 | $42,889.60 : $67,454.40 6/30/18 = $43,742.40 : $68,806.40
Duplicating Technician N $42.889.60 | $67,454.40 6/30/18 . $43,742.40 @ $68,806.40
Engineering Aide N $67,454.40 6/30/18 @ $43,742.40 ¢ $68,806.40
__ Facilities Maintenance Technician = N = 8/26/17 _ ¢  $67,454.40 . 6/30/18  $43,742.40 = $68,806.40
_ Information Specialist N = 8/26/17 @ $42,889.60 : $67,454.40 6/30/18 = $43,742.40 : $68,806.40
i Landscape Maintenance Technician N 8/26/17 : $42,889.60 : $67,454.40 6/30/18 $43,742.40 : $68,806.40
icense Specialist N 8/26/17 _ $42,889.60 = $67,454.40 6/30/18  $43,742.40 _ $68,806.40
Mail Coordinator "N 8/26/17  $42,880.60  $67,454.40 6/30/18 = $43,742.40 - $68,806.40
Permit Specialist | N | 8/26/17 = $42,889.60 : $67,454.40 6/30/18 | $43,742.40 | $68,806.40
_Public Information Specialist . N = 8/26/17 : $42,889.60 . $67,454.40 6/30/18 . $43,742.40 . $68,806.40
~ Public Safety Assistant N 8/26/17 = $42,889.60 = $67,454.40 6/30/18 = $43,742.40 . $68,806.40
Public Safety Records Specialist N 8/26/17 $4 : $67,454.40 6/30/18 $43,742.40 $68,806.40
ior Animal C /26/17 $67,454.40 6/30/18 | $43,742.40 . $68,806.40
Senior Office Specialist N | 8/26/17 | $42,889.60 | $67,454.40 6/30/18 = $43,742.40 : $68,806.40
Street Maintenance Technician = N = 8/26/17 96745440  6/30/18 = $43,742.40 = $68,806.40
. Vehicle Installation Technician N 8/26/17 | $42,889.60 ; $67,454.40 6/30/18 | $43,742.40 i $68,806.40
 8/26/17  $46,987.20 = $73,902.40 6/30/18 = $47,923.20 - $75,379.20
 7IICEA | Administrative Secretary N | 8/26/17 | $46,737.60 | $73,528.00 | 6/30/18 = $47,673.60 | $75,004.80
" 7-ICEA  Animal Services Officer 8/26/17 - $46,737.60 = $73,528.00 6/30/18 = $47,673.60 @ $75,004.80
. 7-ICEA | Audio-Visual Specialist | 8/26/17 i $73,528.00 6/30/18 | $47,673.60 | $75,004.80
_7-ICEA _ DeputyCityClerkl 8/26/17 $73528.00 | 6/30/18  $47,673.60 . $75,004.80
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N | 8/26/17  $46,737.60 = $73528.00 | 6/30/18 | $47,673.60 . $75,004.80

“EquipmentOperator | N 8/2617 | $46,73760 = $73528.00 | 6/30/18 | $47,673.60 | $75,004.80

. _Lead Mail Coordinator N 8/26/17 $46,737.60 . $73,528.00 6/30/18 $47,673.60 $75,004.80

¢ Media Services Specialist ¢ N i 8/26/17 : $46,737.60 : $73528.00 : 6/30/18 : $47,673.60 : $75,004.80

Permit Specialist!l _© N 8/26/17 | $46,737.60 = $73528.00 | 6/30/18  $47,673.60 | $75,004.80

BI26/17  $46,737.60  $73528.00 . 6/30/18  $47,673.60 . $75,004.80

~ Program Assistant N 8/26/17 | $46,737.60  $73528.00 = 6/30/18  $47,673.60 @ $75,004.80

Property & Evidence Specialist | N 8/26/17 | $46,737.60 | $73,528.00 6/30/18 $47,673.60 i $75,004.80

Public Safety Dispatcher I N 8/26/17 $46,737.60 $73,528.00 6/30/18 $47,673.60 $75,004.80

. Senior Accounting Technician =~ N = 8/26/17 ' $46,737.60 = $73,528.00 6/30/18  $47,673.60 __ $75,004.80

8/26/17 | $50,876.80 | $80,038.40 | 6/30/18 | $51,896.00 | $81,640.00

_AdministrativeAide = N 8/26/17 | $50,627.2  $79,622.4  6/30/18  $51,646.40 = $81,224.00

N 8/26/17 | $50,627.2 . $79,622.4 | 6/30/18 . $51,646.40 | $81,224.00

N 8l26/17 | $50,627.2  $79,6224  6/30/18  $51,646.40  $81,224.00

 Engineering Technician N 8/26/17 _ $50,627.2 $79,622.4 6/30/18 = $51,646.40 : $81,224.00

Equipment Operator 11 N 8/26/17 $50,627.2 $79,622.4 6/30/18 $51,646.40 i $81,224.00

Facilities Maintenance Specialist N 8/26/17 $50,627.2 $79,622.4 6/30/18 $51,646.40 @ $81,224.00

_.Forensic Specialist | N . 8/26/17 : $50,627.2 $79,622.4 6/30/18  $51,646.40 - $81,224.00

N $50,627.2 $79,622.4 6/30/18 $51,646.40 : $81,224.00

N 8/26/17 . $50,627.0 : $79,6224 : 6/30/18  $51,646.40 : $81,224.00

Landscape Contract Specialist N 8/26/17 $50,627.2 $79,622.4 6/30/18 $51,646.40 | $81,224.00

Landscape Maintenance Specialist N 8/26/17 $50,627.2 $79,622.4 6/30/18 $51,646.40 @ $81,224.00

Lead Accounting Technician N . 8/26/17 . $50,627.2 $79,622.4 6/30/18 : $51,646.40 : $81,224.00

- Lead Information Specialist N - 8/26/17 : $50,627.2 $79,622.4 6/30/18 : $51,646.40 @ $81,224.00

N 8i26/17  $50,627.2 . $79,6224  6/30/18  $51,646.40 = $81,224.00

Property & Evidence Specialist 1 N 8/26/17 $50,627.2 $79,622.4 6/30/18 $51,646.40 i $81,224.00

Public Safety Dispatcher 11 N 8/26/17 $50,627.2 $79,622.4 6/30/18 $51,646.40 $81,224.00

_ Public Safety Lead Records Specialist ~ N = 8/26/17 = $50,627.2 $79,622.4 6/30/18  $51,646.40 - $81,224.00

Senior Eqmpment Mechanic N 8/26/17 $50,627.2 $79,622.4 6/30/18 $51,646.40 i $81,224.00

Senior Permit Specialist N $50,627.2 $79,622.4 6/30/18 $51,646.40 : $81,224.00

N 8/26/17  $50,627.2 . $79,622.4 . 6/30/18 = $51,646.40 = $81,224.00

Street Maintenance Specialist N 8/26/17 $50,627.2 $79,622.4 6/30/18 $51,646.40 : $81,224.00

. Traffic Systems Technician ¢ N 8/26/17 @ $50,627.2 $79,622.4 6/30/18 ' $51,646.40 @ $81,224.00

Transit Program Dispatcher N $50,627.2 $79,622.4 6/30/18 $51,646.40 : $81,224.00

- Video Production Specialist @ N $50,627.2 $79,622.4 6/30/18 . $51,646.40 = $81,224.00

Administrative Coordinator . E $54,766.40 : $86,112.00 : 6/30/18  $55868.80 : $87,838.40

~ Assistant Planner N 8/26/17  $54,766.40 = $86,112.00 ' 6/30/18 = $55,868.80 @ $87,838.40

| Assistant Transportation Analyst ~ © N 8/26/17 = $54,766.40 . $86,112.00 6/30/18 | $55,868.80 : $87,838.40

Buyer E $54,766.40 : $86,112.00 6/30/18 $55,868.80 $87,838.40

" Executive Secretary T E $54,766.40 = $86,112.00  6/30/18  $55,868.80  $37,838.40

[ N 8/26/17 | $54,496.00 : $85,696.00 : 6/30/18 = $55577.60 : $87,401.60

" Deputy CityClerk Il N 8/26/17 _ $54,496.00 | $85696.00 | 6/30/18 = $55,577.60 | $87,401.60

Food Services Specialist N 8/26/17 . $54,496.00 : $85,696.00 6/30/18 $55,577.60 : $87,401.60

Human Resources Specialist N 8/26/17 : $54,496.00 : $85,696.00 6/30/18 $55,577.60 | $87,401.60

. Lead Equipment Mechanic N 8/26/17 . $54,496.00 : $85,696.00 6/30/18  $55,577.60 . $87,401.60

Lead Facilities Maintenance Technician N 8/26/17 = $54,496.00 : $85,696.00 6/30/18 $55,577.60 : $87,401.60

Lead Landscape Maintenance N 8/26/17 : $54,496.00 & $85,696.00 6/30/18 : $55,577.60 : $87,401.60

mLead Permlt SpeCIaIISt N _8/26/17 - $54,496.00 $85,696.00 6/30/18 $55,577.60 $87,401.60

. Lead Street Maintenance Technician | N 8/26/17 : $54,496.00 : $85,696.00 6/30/18 $55,577.60 : $87,401.60

- Program Specialist N  8/26/17 © $54,496.00 @ $85,696.00 6/30/18 $55,577.60 © $87,401.60

Senior Animal Services Officer N  8/26/17 : $54,496.00 : $85,696.00 6/30/18 $55,577.60 : $87,401.60

_Senior Vehicle Installation Technician | N . 8/26/17 : $54,496.00 : $85,696.00 6/30/18 . $55,577.60 . $87,401.60

10 Accountant . E  B26/17 $5863520 | $92,24800 6/30/18  $59,800.00 ; $94,099.20

10 tantEngineer | N | 8/26/17 | $58,635.20 | $92,248.00 | 6/30/18 | $59,800.00 | $94,099.20
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_Executive Coordinator _ E | 8/26/17 95863520 | $92,248.00 ~ 6/30/18 ' $59,800.00 | $94,099.20
_FOR Families Specialist | E | 8/26/17 | $58,63520  $92,248.00 | 6/30/18 | $59,800.00 | $94,099.20
. GIS Analyst E 8/26/17 | $58,635.20 @ $92,248.00 6/30/18 $59,800.00 : $94,099.20
Animal Care Center Coordinator 8/26/17 ~ $58,385.60 = $91,832.00 6/30/18 = $59,550.40 @ $93,662.40
_Agquatics Coordinator 8/26/17 : $58,385.60 . $91,832.00 6/30/18 $59,550.40 : $93,662.40
10-ICEA Armorer "N 8/26/17 $56,385.60  $91,83200  6/30/18  $50,550.40  $93,662.40
10-ICEA | Building Inspector N 8/26/17 | $58,385.60 | $91,832.00 6/30/18 $59,550.40 ¢ $93,662.40
10-ICEA - Community Services Program N 8/26/17 $58,385.60 $91,832.00 6/30/18 $59,550.40 $93,662.40
Coordinator
| 10-ICEA | Construction Inspector | N__| 8/26/17 | $58,38560 = $91832.00 = 6/30/18 | $59,550.40 | $93,662.40
_10-ICEA ' Disability Services Coordinator N 8/26/17  $58,385.60  $91,832.00 6/30/18 $59,550.40 °© $93,662.40
10-ICEA | Exhibition Coordinator N 8/26/17 | $56,385.60 | $91,832.00 | 6/30/18  $59,550.40  $93,662.40
10-ICEA : Facilities Reservation Coordinator N 8/26/17 $58,385.60 $91,832.00 6/30/18 $59,550.40 $93,662.40
'10-ICEA _ Forensic Specialistll N 8/26/17 _ $58,385.60  $91,832.00  6/30/18  $59,550.40 = $93,662.40
10-ICEA : HRIS Specialist N 8/26/17 $58,385.60 $91,832.00 6/30/18 $59,550.40 $93,662.40
10-ICEA : Master Facilities Maintenance N 8/26/17 - $58,385.60 . $91,832.00 6/30/18 $59,550.40 - $93,662.40
Specialist
10-ICEA : Master Landscape Maintenance N 8/26/17 $58,385.60 $91,832.00 6/30/18 $59,550.40 $93,662.40
Specialist
N 8/26/17 | $58,385.60 | $91,832.00 | 6/30/18 | $59,550.40 & $93,662.40
Examiner N _8/26/17  $58,385.60 = $91,832.00 6/30/18 $59,550.40 - $93,662.40
10-ICEA : Senior Code Enforcement Inspector N 8/26/17 : $58,385.60 : $91,832.00 6/30/18 $59,550.40 i $93,662.40
10-ICEA : Senior Registered Veterinary N 8/26/17 - $58,385.60 . $91,832.00 6/30/18 $59,550.40 - $93,662.40
Technician
10-1CEA - Supervising Public Safety Dispatcher N 8/26/17 $58,385.60 $91,832.00 6/30/18 $59,550.40 $93,662.40
10-ICEA | Traffic Systems Specialist N 8/26/17 $58,385.60 $91,832.00 6/30/18 $59,550.40 $93,662.40
N _8/26/17 - $62,545.60 : $98,363.20 6/30/18 $63,793.60 : $100,339.20
11 Crime Analyst E 8/26/17 | $62,545.60 : $98,363.20 6/30/18 $63,793.60 : $100,339.20
11 Grants Coordinator N 8/26/17 $62,545.60 $98,363.20 6/30/18 $63,793.60 : $100,339.20
1 Human Resources Analyst | E = 8/26/17 : $62,545.60 : $98,363.20 6/30/18  $63,793.60 : $100,339.20
11~ Management Analystl = E _8/26/17 - $62,545.60 = $98,363.20 6/30/18 $63,793.60 _ $100,339.20
11 i Media Services Coordinator ¢+ E © 8/26/17 : $62,545.60 : $98,363.20 6/30/18 : $63,793.60 : $100,339.20
11 Payroll Process Analyst E 8/26/17 $62,545.60 $98,363.20 6/30/18 $63,793.60 ¢ $100,339.20
11 Public Safety Records Supervisor E 8/26/17  $62,545.60 - $98,363.20 = 6/30/18 = $63,793.60 - $100,339.20
11 | Senior Buyer/Contracts Coordinator E  8/26/17 — $62,545.60 - $98,363.20 6/30/18 ~ $63,793.60 - $100,339.20 °
11 Supervising Information Specialist E 8/26/17 : $62,545.60 : $98,363.20 6/30/18 $63,793.60 : $100,339.20
11 Public Safety Traffic Programs E 8/26/17 : $62,545.60 @ $98,363.20 6/30/18 $63,793.60 = $100,339.20
Supervisor
_ Treasury Specialist E 8/26/17  $62,545.60 = $98,363.20 _ 6/30/18  $63,793.60 = $100,339.20
N $62,233.60 : $97,864.00 6/30/18 $63,481.60 : $99,819.20
N $62,233.60 : $97,864.00 6/30/18 $63,481.60 : $99,819.20
12 Animal Care Center Supervisor E 8/26/17 $66,435.20 : $104,499.20 6/30/18 $67,766.40 : $106,579.20
12 Animal Care Volunteer Program E 8/26/17 | $66,435.20 | $104,499.20 6/30/18 $67,766.40 | $106,579.20
Supervisor
12 Animal Services Supervis E _8/26/17 | $66,435.20 & $104,499.20 6/30/18 $67,766.40 | $106,579.20
12 Agquatics Supervisor E | 8/26/17 @ $66,435.20 : $104,499.20 6/30/18 $67,766.40 : $106,579.20
12 Associate Transportation Analyst N 8/26/17 : $66,435.20 : $104,499.20 6/30/18 $67,766.40 : $106,579.20
12 Community Services Supervisor = E _8/26/17 | $66,435.20 @ $104,499.20 6/30/18 $67,766.40 © $106,579.20
12 Facilities Maintenance Supervisor — E . 8/26/17 . $66,435.20 . $104,499.20 . 6/30/18 . $67,766.40 . $106,579.20
12 Fleet Services Supervisor " E | "8/26/17 | $66,435.20 | $10449920 | 6/30/18 | $67,766.40 | $106579.20
12 ICCP Administrator E 8/26/17 | $66,435.20 i $104,499.20 6/30/18 $67,766.40 ¢ $106,579.20
12 Landscape Maintenance Supervisor E 8/26/17 = $66,435.20 - $104,499.20 6/30/18 $67,766.40 - $106,579.20
12 Regulatory Affairs & Business Desk E 8/26/17 $66,435.20  $104,499.20 6/30/18 $67,766.40 : $106,579.20
Supervisor
12 [ SeniorAccountant ' E _8/26/17 | $66,435.20 | $104,499.20 6/30/18 $67,766.40 | $106,579.20
12 Senior GIS Analyst E 8/26/17 | $66,435.20 @ $104,499.20 6/30/18 $67,766.40 : $106,579.20
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E  8/26/17 | $66,435.20 = $104,499.20 ' 6/30/18 = $67,766.40 . $106,579.20

 Street Mainter | E | 8/26/17 | $66,435.20 | $104,499.20 | 6/30/18 | $67,766.40 : $106,579.20 !
Supervising Traffic Systems Specialist E 8/26/17  $66,435.20 : $104,499.20 6/30/18 $67,766.40 - $106,579.20
Veterinary Practice Manager E 8/26/17 : $66,435.20 : $104,499.20 : 6/30/18 : $67,766.40 : $106,579.20
- 12-ICEA _Principal Code Enforcement Inspector N 8/26/17 _ $66,102.40  $104,000.00 = 6/30/18  $67,433.60 - $106,080.00

' 12-ICEA ' Senior Building Inspector 8/26/17  $66,102.40 ° $104,000.00 : 6/30/18 $67,433.60 : $106,080.00

Senior Construction Inspector . N . 8/26/17 = $66,102.40 . $104,000.00 = 6/30/18 | $67,433.60 | $106,080.00

. Associate Engineer [  8/26/17 . $70,345.60 | $110,614.40 | 6/30/18 | $71,760.00 ! $112,819.20 :

. Associate Plan Check Engineer 8/26/17 $70,345.60 . $110,614.40 6/30/18 $71,760.00 . $112,819.20 .

"Human Resources Analyst 11~ 8/26/17 . $70,345.60 . $110,614.40  6/30/18 = $71,760.00 $112,819.20

_ Management Analyst Il 8/26/17 | $70,345.60 = $110,614.40 | 6/30/18 ' $71,760.00 | $112,819.20 :

Senior Crime Analyst 8/26/17 | $70,345.60 | $110,614.40 | 6/30/18 | $71,760.00 : $112,819.20 ;

Senior Media Services Coordinator . |

8/26/17 : $70,345.60 : $110,614.40 : 6/30/18 $71,760.00 : $112,819.20

Senior Planner

8/26/17 $70,345.60 = $110,614.40 6/30/18 $71,760.00 - $112,819.20

8/26/17 $70,012.80 : $110,094.40 6/30/18 $71,406.40 © $112,299.20

8/26/17  $74,214.40 - $116,729.60 . 6/30/18 = $75,691.20 $119,059.20 _

8/26/17 | $74,214.40 . $116,729.60  6/30/18 _ $75,691.20  $119,059.20

Bmldlng Inspection sdb’érvusor 8/26/17 | $74,214.40 i $116,729.60 : 6/30/18 & $75,691.20 | $119,059.20

. Code Enforcement Supervisor . 8/26/17 © $74,214.40 @ $116,729.60 : 6/30/18 $75,691.20 @ $119,059.20

Communications Bureau Supervisor 8/26/17 $74,214.40 | $116,729.60 6/30/18 $75,691.20 : $119,059.20

mimim|mm

Construction Inspection Supervisor 8/26/17 | $74,214.40 i $116,729.60 : 6/30/18 @ $75,691.20 i $119,059.20 !

$74,214.40 : $116,729.60 : 6/30/18 $75,691.20 | $119,059.20 :

Forensic Supervisor 8/26/17 | $74,214.40 = $116,729.60 | 6/30/18 = $75,691.20 . $119,059.20

Municipal Records Administrator 8/26/17 $74,214.40 ¢ $116,729.60 6/30/18 $75,691.20 ¢ $119,059.20

__Payroll Supervisor 8/26/17 $74,214.40 : $116,729.60 6/30/18 $75,691.20 : $119,059.20

_Permit Services Supervisor 8/26/17 - $74,214.40 - $116,729.60  6/30/18 = $75,691.20 = $119,059.20

$74,214.40 - $116,729.60 : 6/30/18 $75,691.20 : $119,059.20

$74,214.40 i $116,729.60 6/30/18 $75,691.20 i $119,059.20

Senior Transportation Analyst 8/26/17  $74,214.40 : $116,729.60 6/30/18 $75,691.20 : $119,059.20

Supervisor of Accounting Services  E | 8/26/17 = $74,214.40 ' $116,729.60 - 6/30/18  $75,691.20 © $119,059.20

8/26/17 © $73,881.60 . $116,168.00 | 6/30/18 = $75,358.40 . $118,497.60

8/26/17 | $78,124.80 | $122,844.80 | 6/30/18 | $79,684.80 : $125,299.20 :

15 enior Human Resources Analyst 8/26/17 $78,124.80 : $122,844.80 6/30/18 $79,684.80 : $125,299.20
15 Senior Management Analyst 8/26/17 $78,124.80 : $122,844.80 6/30/18 $79,684.80 : $125,299.20
15 | Supervising Transportation Analyst 8/26/17 | $78,124.80 ! $122,844.80 ! 6/30/18 | $79,684.80 ! $125,299.20
15 Water Quality Administrator 8/26/17 = $78,124.80 : $122,844.80 : 6/30/18 $79,684.80 : $125,299.20

: 15-ICEA : . 8/26/17 - $77,708.80 : $122,241.60 : 6/30/18 $79,268.80 | $124,696.00 :

/26/17 $81,993.60 - $128,980.80 6/30/18 $83,636.80 - $131,560.00

16 Animal Care Administrator E 8/26/17 $81,993.60 : $128,980.80 6/30/18 $83,636.80 : $131,560.00
16 . Business Services Administrator  E = 8/26/17 . $81,993.60 . $128,980.80 . 6/30/18 . $83,636.80 . $131,560.00
16 ~Community Services Superin B 8/26/17 @ $81,993.60 - $128,980.80 . 6/30/18 = $83,636.80 - $131,560.00
16 Emergency Management Administrator E | 8/26/17 | $81,993.60 : $128,980.80 ! 6/30/18 : $83,636.80 : $131,560.00
16 : Facilities Construction Administrator — :  E  : 8/26/17 : $81,993.60 : $128,980.80 : 6/30/18 $83,636.80 | $131,560.00
16 Finance Administrator E 8/26/17 = $81,993.60 : $128,980.80 . 6/30/18  $83,636.80 . $131,560.00
16 GIS Supervisor " E " 8/26/17 | $81,993.60 | $128,980.80 ' 6/30/18 = $83,636.80 = $131,560.00
16 Open Space Administrator E  8/26/17  $81,093.60 . $128,980.80 . 6/30/18 = $83,636.80 . $131,560.00
16 Pressinformation PD T TTE T ei26/i7 | $61,993.60 | $128,980.80 | 6/30/18 | $83,636.80  $131,560.00
16 Public Information Officer E 8/26/17 | $81,993.60 : $128,980.80 : 6/30/18 @ $83,636.80 : $131,560.00
16 Purchasing/Contracts Administrator E 8/26/17 $81,993.60 : $128,980.80 6/30/18 $83,636.80 : $131,560.00
16 Senior Civil Engineer E  8/26/17  $81,993.60 - $128,980.80 - 6/30/18  $83,636.80 = $131,560.00
E
E

{_Senior Transportation Engineer | E | 8/26/17 | $81,993.60 ] $128,980.80 | 6/30/18 | $83,636.80 | $131,560.00
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- 16-ICEA

17 | Business Administrator
17 Facilities Maintenance Superintendent
17 Fleet Services Superintendent
17 Landscape Maintenance Superintendent
A7 | Principal Planner
17 | Street Maintenance Superintendent

____Animal Care Center Veterinarian
__Assistant City Engineer
Budget Officer

_8/26/17
_8126/17

$81,993.60

$128,980.80 6/30/18 $83,636.80

$131,560.00 :

$81,993.60

$128,980.80 | 6/30/18 $83,636.80

$131,560.00 |

8/26/17

_8/26/17
8/26/17

8/26/17

: $81,598.40 :

$128,356.80 | 6/30/18

© $83,220.80 !

$130,915.20

$85,904.00

$135,054.40 . 6/30/18 $87,630.40

$137,758.40

$85,904.00

$135,054.40 | 6/30/18 $87,630.40

$137,758.40

$85,904.00

$135,054.40 | 6/30/18 $87,630.40

$137,758.40

$85,904.00

$135,054.40 6/30/18 $87,630.40

$137,758.40

mimim mm;m

8/26/17

8126117
_8/26/17

8/26/17

$85,904.00

$135,054.40 6/30/18 $87,630.40

$137,758.40

$85,904.00

$135,054.40 . 6/30/18 $87,630.40

$137,758.40 :

$85,904.00

$135,054.40 | 6/30/18 $87,630.40

$137,758.40 |

$85,488.00

$134,451.20 6/30/18 $87,193.60

$137,134.40

8126117
_8/26/17_

8/26/17

$89,772.80

$141,211.20 = 6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 | 6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 | 6/30/18 $91,561.60

$144,040.00

Capital Improvement Program
Administrator
nity Services A

¢ Finance Officer

nvironmental Programs Administrator

mmim;m

" Great Park Project Administrator

18 GreatPark Property Administrator
18 ¢ Human Resources Administrator
18 | Neighborhood Services Administrator
18 - Principal Plan Check Engineer

18 . Project Development Administrator

18 . Public Works Administrator
18 | Risk Management Ad [T
18 Strategic Business Plan Administrator

18-1CEA

mim{m m m{mim{m mm

8/26/17

8126117

8/26/17

8/26/17

8126117
912117

8/26/17
8/26/17
8/26/17

8126117
_8126/17

8/26/17

$89,772.80

$141,211.20 6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 : 6/30/18 $91,561.60

$144,040.00 -

$89,772.80

$141,211.20 |  6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 ;| 6/30/18 $91,561.60

$144,040.00

9/12/117

$89,772.80

$141,211.20 6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 : 6/30/18 $91,561.60

$144,040.00 :

$89,772.80

$141,211.20 | 6/30/18 $91,561.60

$144,040.00 :

$89,772.80

$141,211.20 |  6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 . 6/30/18 $91,561.60

$144,040.00

$89,772.80

$141,211.20 :  6/30/18 $91,561.60

$144,040.00

$89,356.80

$140,524.80 6/30/18 $91,145.60

$143,332.80

19 Community Development Project
_ Administrator
19 Deputy Building Official

AR A e

20 | Chief Veterinarian
20 City Engineer
20 Information Technology Administrator

8/26/17

e
_826/17

_8/26/17
8/26/17

8/26/17

$93,662.40

$147,305.60 6/30/18 $95,534.40

$150,259.20

$93,662.40

$147,305.60 ;: 6/30/18 $95,534.40

$150,259.20

$93,204.80

$146,619.20 6/30/18 $95,076.80

$149,552.00

$97,572.80

$153,441.60 6/30/18 $99,528.00

$156,520.00 ¢

$97,572.80

$153,441.60 | 6/30/18 $99,528.00

$156,520.00

$97,572.80

$153,441.60 6/30/18 $99,528.00

$156,520.00

$97,094.40

$152,692.80 6/30/18 $99,028.80

$155,750.40
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SWORN POLICE RANGES

Effective Minimum Maximum Effective Minimum Maximum
Class Title Date Annual Rate = Annual Rate Date Annual Rate Annual Rate
Police Commander 8/26/17 $132,204.80 $186,222.40 6/30/18 $134,846.40 $189,945.60
Police Lieutenant 8/26/17 $122,220.80 $171,808.00 6/30/18 $124,675.20 $175,240.00
Police Sergeant 8/26/17 $97,697.60 $136,406.40 6/30/18 $99,652.80 $139,131.20
Police Officer 8/26/17 $77,979.20 $107,889.60 6/30/18 $79,539.20 $110,052.80
6 CC RESOLUTION 17-XX




RANGES FOR MANAGEMENT AND
EXECUTIVE MANAGEMENT EMPLOYEES

Minimum Maximum Minimum Maximum
Class Title Effective Annual Annual Effective Annual Annual
_Date - Rate Rate Date _Rate Rate
City Manager ~© 8/26/17 : $295,339.20 $307,278.40 6/30/18 | $301,246.40 : $313,414.40
Director of Public Safety/Chief of Police 8/26/17 $171,704.00 $250,369.60 6/30/18 $175,136.00 $255,382.40
$167,502.40  $244,233.60  6/30/18  $249,121.60
$167,502.40 $244,233.60 6/30/18 $249,121.60
Director of Administrative Services 8/26/17 $137,508.80 $214,219.20 6/30/18 $140,254.40 $218,504.00
Director of Community Development =~ 8/26/17 = $137,508.80 = $214,219.20 6/30/18 = $140,254.40 = $218,504.00
Director of Community Services  8/26/17 = $137,508.80 ~  $214,219.20 6/30/18 $140,254.40  $218,504.00
“Director of the Great Park 8/26/l7 $137,50880 | $21421920  6/30/18  $140,25440  $218,504.00
‘Director of Public Affairs & Communications 8/26/17 $137,508.80 $214,219.20 6/30/18 $140,254.40 $218,504.00
i Director of Public Works 8/26/17 $137,508.80 @ $214,219.20 6/30/18 $140,254.40 : $218,504.00
irector of Transportation 8/26/17 $137,508.80 @ $214,219.20 6/30/18 $140,254.40 :©  $218,504.00 °
 Deputy Director, Public Safety/Chief of Police  8/26/17 _ $131,26880 _ $200907.20 _ 6/30/18 _ _ $133869.60  $204,921.60
: Deputy City Manager 8/26/17 $115,502.40 $179,982.40 6/30/18 $117,811.20 $183,580.80
: Deputy Director, Administrative Services 8/26/17 $115,502.40 $179,982.40 6/30/18 $117,811.20 $183,580.80
- Deputy Director, Community Development 8/26/17 | $11550240  $179,982.40 @ 6/30/18 & $117,811.20 & $183580.80
puty Director, Community Services 0 | $179,982.40 6/30/18 . $183580.80
i Deputy Director, Public Works 8/26/17 | $115,502.40 $179,982.40 6/30/18 $117,811.20 $183,580.80 |
| City Clerk 8/26/17 = $115502.40 = $179,982.40 & 6/30/18 = $117,811.20  $183,580.80
hief Information Officer 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
ouncil Services Manager $164,278.40 6/30/18 $167,564.80
i $164,278.40 6/30/18 | $167,564.80
: Manager, Animal Care 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
Manager, Budget & Business Planning 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
- Manager, Building & Safety/Chief Building 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
Official
Manager, Business Services 8/26/1 1 $164,278.40 6/30/18 107,536.00 $167,564.80
: Manager, Community Services 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
Manager, Engineering/City Engineer . 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
Manager, Facmtles Malntenance & Rehabilitation : 8/26/17 $105,435.20 : $164,278.40 6/30/18 $107,536.00 | $167,564.80 !
] 0 | $164,278.40 6/30/18 i $167,564.80
Manager ‘Great Park Planning & Development 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
¢ Manager, Housing 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
Manager, Human Resources 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
Manager, Land & Assets 8/26/17 $105,435.20 : $164,278.40 6/30/18 $107,536.00 $167,564.80
$164,278.40 6/30/18 $167,564.80
i $164,278.40 6/30/18 | $167,564.80
Manager, Public Services 8/26/17 $105,435.20 $164,278.40 6/30/18 $107,536.00 $167,564.80
_ Manager, Transit & Transportation  8/26/17  $10543520  $164,27840  6/3018  $107,536.00  $167,564.80
: Special Assistant to the Chief of Police | $164,278.40 6/30/18 : $107,536.00 : $167,564.80

CC RESOLUTION 17-XX




ELECTED OFFICIALS

Minimum Maximum
Class Title Effective Date Monthly Rate Monthly Rate
- City Council 1/1/2009* $880.00 $880.00

*City Ordinance No. 08-04
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PART-TIME SALARY RANGES

Effective @ Minimum : Maximum : Effective Minimum Maximum
Class Title Date Hourly Hourly Date Hourly Hourly Rate
Rate Rate Rate
Animal Care Attendant 8/26/17 $14.96 $19.65 6/30/18 $15.26 $20.04
Animal Care Specialist 8/26/17 $18.55 $24.34 6/30/18 $18.92 $24.83
Assistant Food Service Manager 8/26/17 $23.77 $31.20 6/30/18 $24.25 $31.82
Catering Coordinator 8/26/17 $20.72 $27.21 6/30/18 $21.13 $27.75
Community Services Leader | 8/26/17 $12.53 $15.06 6/30/18 $12.78 $15.36
Community Services Leader Il 8/26/17 $14.34 $16.95 6/30/18 $14.63 $17.29
Community Services Leader Ill 8/26/17 $14.96 $19.65 6/30/18 $15.26 $20.04
Community Services Senior Leader 8/26/17 $18.55 $24.34 6/30/18 $18.92 $24.83
Council Executive Assistant | 8/26/17 $11.93 $12.53 6/30/18 $12.17 $12.78
Council Executive Assistant Il 8/26/17 $14.61 $15.34 6/30/18 $14.90 $15.65
Council Executive Assistant I11 8/26/17 $18.97 $19.91 6/30/18 $19.35 $20.31
Council Executive Assistant IV 8/26/17 $23.34 $24.50 6/30/18 $23.81 $24.99
Department Aide 8/26/17 $11.93 $12.53 6/30/18 $12.17 $12.78
Equipment Services Worker 8/26/17 $18.85 $24.74 6/30/18 $19.23 $25.23
GIS Technician 8/26/17  $1496 | $1965  6/30/18 $15.26 $20.04
Graphics Designer 8/26/17 $24.66 $32.35 6/30/18 $25.15 $33.00
Information Systems Specialist 8/26/17 $17.99 $23.61 6/30/18 $18.35 $24.08
Intern | 8/26/17 $11.93 $14.56 6/30/18 $12.17 $14.85
Intern |1 8/26/17 $14.79 $19.39 6/30/18 $15.09 $19.78
Kitchen Assistant | 8/26/17 $11.93 $15.62 6/30/18 $12.17 $15.93
Kitchen Assistant Il 8/26/17 $14.34 $16.95 6/30/18 $14.63 $17.29
Lead Cook 8/26/17 $16.19 $21.27 6/30/18 $16.51 $21.70
Lifeguard 8/26/17 $12.53 $15.06 6/30/18 $12.78 $15.36
Office Assistant | 8/26/17 $12.25 $16.09 6/30/18 $12.50 $16.41
Office Assistant Il 8/26/17 $13.24 $17.40 6/30/18 $13.50 $17.75
Office Assistant Il1 8/26/17 $15.20 $19.94 6/30/18 $15.50 $20.34
Outreach Assistant | 8/26/17 $18.55 $24.67 6/30/18 $18.92 $25.16
Outreach Assistant 11 8/26/17 $26.20 $34.84 6/30/18 $26.72 $35.54
Pool Manager 8/26/17 $18.55 $24.34 6/30/18 $18.92 $24.83
Public Information Assistant 8/26/17 $17.99 $23.61 6/30/18 $18.35 $24.08
Public Safety Aide 8/26/17 $11.93 $15.62 6/30/18 $12.17 $15.93
Reservation Specialist | 8/26/17 $13.24 $17.40 6/30/18 $13.50 $17.75
Reservation Specialist |1 8/26/17 $15.95 $20.94 6/30/18 $16.27 $21.36
Reservation Specialist 111 8/26/17 $17.23 $22.62 6/30/18 $17.57 $23.07
RVT Specialist 8/26/17 $19.47 $25.55 6/30/18 $19.86 $26.06
Senior Council Executive Assistant 8/26/17 $27.54 $28.92 6/30/18 $28.09 $29.50
Senior Graphics Designer 8/26/17 $27.92 $36.64 6/30/18 $28.48 $37.37
Swim Instructor/Lifeguard 8/26/17 $14.34 $16.95 6/30/18 $14.63 $17.29
Veterinary Assistant 8/26/17 $14.96 $19.65 6/30/18 $15.26 $20.04
Zoning Administrator 7/1/08* Flat: $600 per month
Daily Stipend Rates
Effective Effective

Date Tier | Tier 1l Date Tier | Tier 1l
Crossing Guard 8/26/17 $75.19 $77.68 6/30/18 $76.69 $79.23
Crossing Guard Alternate 8/26/17 : $75.19 N/A ¢ 6/30/18 $76.69 N/A

*City Resolution No. 05-97

Revised: 9/26/17
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PASSED AND ADOPTED by the City Council of the City of Irvine at a regular meeting
held on the 26™ day of September 2017.

MAYOR OF THE CITY OF IRVINE

ATTEST:

CITY CLERK OF THE CITY OF IRVINE

STATE OF CALIFORNIA )
COUNTY OF ORANGE ) SS
CITY OF IRVINE )

I, MOLLY MCLAUGHLIN, City Clerk of the City of Irvine, HEREBY DO CERTIFY that
the foregoing resolution was duly adopted at a regular meeting of the City Council of the City
of Irvine, held on the 26" day of September 2017.

AYES: 0 COUNCILMEMBERS:
NOES: 0 COUNCILMEMBERS:
ABSENT: 0 COUNCILMEMBERS:

ABSTAIN: 0 COUNCILMEMBERS:

CITY CLERK OF THE CITY OF IRVINE
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REQUEST FOR CITY COUNCIL ACTION

- MEETING DATE: SEPTEMBER 26, 2017

TITLE: BUDGET ADJUSTMENT FOR IRVINE RANCH WATER DISTRICT
: RECLAIMED WATER INFRASTRUCTURE COSTS AT THE GREAT
PARK .

7 < ;
Dilector, Orange County Great Park City Manager

RECOMMENDED ACTION

1. Authorize a budget adjustment (Attachment 1) transferring $5.4 million from the
Department of Finance (DOF) Settlement Agreement funds to CIP No. 361732 for
reclaimed water infrastructure costs at the Great Park.

2. Direct that this $5.4 million in reserved DOF Settlement Agreement Funds be repaid over
a ten-year period commencing with receipt of Secondary Maintenance payments.

EXECUTIVE SUMMARY

Reclaimed water connection fees are charged by the Irvine Ranch Water District (IRWD) to
recover capital infrastructure costs for water delivery. Infrastructure includes items such as
pumps, pipes, reservoirs and treatment facilities. These are one-time fees charged when
new service is provided and are separate from ongoing water usage fees. Development
projects are required to pay connection fees based on that project's fair share of the
infrastructure costs. Fees are due as construction is completed and the project connects to
the water delivery system.

Discussions with IRWD regarding connection fees for the Great Park were initiated in 2006.
In the years since, fee estimates from IRWD have varied based on the evolving plans for
the Great Park and Great Park Neighborhoods. In June 2017, following extensive
discussions with City staff, IRWD set connection fees at $29 million. Based on facilities
completed and those expected to be completed during the fiscal year (including Western
Sector park areas, the Sports Park, and the Upper Bee and Bosque), $10.8 million of the
$29 million will be due in the current fiscal year.

Originally it was contemplated that half of the $10.8 million would be financed and paid over
30 years and only half of the fee, $5.4 million was budgeted in Fiscal Year 2017/18. As
financing options were explored, staff found that the market interest rates charged by IRWD



City Council Meeting
September 26, 2017
Page 2 of 5

for long-term financing wound result in an additional estimated $2-$3 million in interest costs.
To save the cost of borrowing, staff is recommending using $5.4 million of DOF Settlement
Agreement funds to pay the connection fees due in FY 2017/18 rather than financing through
IRWD. If approved, half of the $10.8 million in connection fees due this fiscal year would be
paid as budgeted from the Great Park operating fund and the remaining half would be paid
from DOF Settlement Agreement funds. The DOF Settiement Agreement funds would be
repaid over a ten-year period upon receipt of Great Park Secondary Maintenance Funds
from Community Facilities District No. 2013-3 (Great Park), anticipated to begin in Fiscal
Year 2022/23.

COMMISSION/BOARD/COMMITTEE RECOMMENDATION

Not applicable.

ANALYSIS

Reclaimed water connection fees are paid to IRWD for the capital, infrastructure, and
capacity costs associated with water delivery to a project or development. They are
authorized under California Government Code 66000-66013. These costs include regional
capital facilities, proposed regional facilities, and local capital facilities. These facilities are
physical infrastructure, such as reservoirs, pumps, pipelines, and water filtration systems
that IRWD either has built or acquired or is planning to build or acquire to support current
and future development.

These costs are allocated among new development projects. The fees are established by
apportioning a percentage share of the overall cost of the infrastructure based on the relative
usage projected for a particular project. IRWD has several Improvement Districts that make
up its service area. Capital facilities serving more than one Improvement District are regional
facilities, and capital facilities serving only the improvement district where a project is located
are local facilities for that particular project. Each development within an Improvement
District is evaluated for its usage and capacity, which is then calculated to determine the
development’s percentage impact on the system. The percentage is applied to cost of
existing and anticipated regional infrastructure and local infrastructure.

In 2011, at the time of the Western Sector Development Plan, IRWD provided a preliminary
connection fee estimate of approximately $20 million for the Great Park, half to be paid by
the City and half to be funded through the IRWD taxing authority in the Improvement District.
In addition, the City's portion of the fee, approximately $10 million, was to be paid on a
structured schedule over a period of years. Based on this estimate, a CIP was created in
FY 2016/17 as a placeholder and funded with $1 million, with the remainder to be budgeted
in future years as connection fees were finalized. It should be noted that, although included
in a CIP, these funds were never expended.

In January 2017: representatives from IRWD contacted City staff to discuss updated
assumptions regarding necessary infrastructure and development plans for the Great Park

-
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and surrounding areas. At that time IRWD’s recalculated fees for the Great Park were $45
million. The significant jump in cost was due to an increase in the infrastructure necessary
to serve the Great Park and a correction to IRWD’s assumption that the property taxes would
fund half of the connection fees. In reality, all of the Great Park connection fees are the
responsibility of the City, as there are no property taxes paid on park property. Upon learning
of the new connection fee estimate, the City engaged a consultant, and met with IRWD
-several times to better understand how the fees were calculated. Once park development
and irrigation demands were reviewed with IRWD, the demand estimation was reduced
significantly, yielding fees of approximately $29 million. The IRWD Board approved these
fees at its June 12, 2017 meeting.

Per IRWD policy, connection fee payments are due when a project area is completed. In
order to effectively budget, staff identified the approximate timing of completion for various
park components and associated share of connection fees based on acreage:

Fiscal Year Component Cost

2017/18 Sports Park, Upper Bee, $10.8 million
Bosque and Western Sector

2018/19 Golf Course and Agriculture | $8.8 million

TBD Cultural Terrace $4.6 million

TBD ARDA Site $4.6 million

The Amended and Restated Development Agreement (ARDA) site and Cultural Terrace are
in the preliminary planning stages, so dates have not been determined for those areas and
it may be possible for the connection fees for the ARDA site and Cultural Terrace areas to
be passed on to end-users, if there were to be a sale, lease, or other transfer of property. In
total, the amount to be budgeted over the next two fiscal years is $19.6 million, the sum of
$10.8 million (total owed by the City for FY 2017/18) and $8.8 million (total to be owed by
the City for FY 2018/19). The $8.8 million anticipated to be due in FY 2018/19 will be
included in next year’s annual budget. Similar to the proposed plan for FY 2017/18, staff
anticipates proposing half ($4.4 million) be paid from the Great Park operating fund and half
be paid from DOF Settlement Agreement funds with repayment commencing upon receipt
of Great Park Secondary Maintenance Funds.

Based on the new costs, a CIP was established in the FY 2017/18 budget for utility
connection fees in the amount of $5.4 million to reflect half of the $10.8 million in connection
costs due in FY 2017/18. Pursuant to conversations with IRWD representatives, it was
contemplated that the other half of the fees may be paid over 20 to 30 years. As long term
capital infrastructure, financing some of the costs would be appropriate. However, as
conversations advanced, IRWD indicated that it would charge a market interest rate of 3%
to 4%, generating interest costs in excess of $2 million. In order to avoid these costs, staff
is recommending that the full $10.8 million be paid in FY 2017/18 by using $5.4 million from
the DOF Settlement Agreement funds rather than financing this amount through IRWD. The
City has received $32 million of the DOF Settlement Agreement funds and, based on current
projections, the remainder of the $292 million in funds is expected to be paid by 2025.
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With this appropriation, half of the $10.8 million in connection fees due in FY 2017/18 would
be paid from Great Park operating funds, as budgeted, and half would be paid from the DOF
Settlement Agreement funds. Attachment 1 reflects the budget adjustment necessary for
this action. Drawing on the DOF funds would preserve the fund balance in the Great Park
Operating Fund, which is important as a short period of projected operating deficit is
anticipated and the timing of Secondary Maintenance Funds is uncertain. The timing of
payment of the Secondary Maintenance Funds is dependent on the rate of home sales and
the completion of back bone infrastructure by Heritage Fields El Toro, LLC. (HFET). A graph
showing Great Park Operating Fund projections is included as Attachment 2. Secondary
Maintenance Funds are a potentially significant source of funding for Park operations paid
through the Community Facilities District pursuant to agreements with HFET. The Fund 180
operating fund balance is a financial cushion to cover the projected short period of operating
deficit and a potential delay in receipt of Secondary Maintenance Funds.

The $5.4 million of DOF Settlement Agreement funds, used for connection fees would be
repaid from available Great Park operating revenues commencing with the initial receipt of
the Secondary Maintenance Funds and paid over ten years. Based on projections provided
by HFET, the City expects to begin receiving Secondary Maintenance Funds in FY 2022/23.

ALTERNATIVES CONSIDERED

The City Council could direct staff to pursue financing through IRWD or another lender. This
alternative will leave the DOF Settlement Agreement funds intact; however, it will result in
interest costs to Fund 180, estimated to be $2 to $3 million. The City Council could also
authorize payment in full from Fund 180. This alternative would also leave the DOF
Settlement Agreement funds intact; however, payment out of the operating fund would
reduce the fund balance during a period of projected operating deficit and uncertain timing
of key revenue sources as described above.

FINANCIAL IMPACT

If approved, $5.4 million in DOF Settlement Agreement funds would be transferred into CIP
361732 to pay the FY 2017/18 reclaimed water connection fees. Approximately $32 million
in DOF Settlement Agreement funds have been received to date and the balance of the
$292 miliion is expected to be received by 2025. Use of these funds would reduce the
amount of DOF Settlement Agreement funds available for other uses until such time as the
funds can be replenished through Great Park operating proceeds. Repayment would be
scheduled over ten years commencing upon receipt of Secondary Maintenance Funds,
expected to start in FY 2022/23. The $8.8 million anticipated to be due in FY 2018/19 will be
included in next year's annual budget. Similar to the proposed plan for FY 2017/18, it is
anticipated that half ($4.4 million) would be paid from the Great Park operating fund and half
would be paid from DOF Settlement Agreement funds with a similar repayment schedule.
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REPORT PREPARED BY Steve Torelli, Management Analyst |l

ATTACHMENTS
1. Budget Adjustment Form
2. Great Park Operating Fund Projection



L CITY OF IRVINE
im’ BUDGET ADJUSTMENT REQUEST FORM
Department: _ Orange County Great Park Finance Comm. Date: N/A
Requestor: Steve Torelli City Council Date: __ September 26, 2017

Finance Use Only - Batch Record Number

Approval Exception (A - O): GL
(see Financial Policies - Budget Adjustment) JL
Posting Date

Reason Code: 0011 Appropriate Fund Balance Posted by /date

Explanation for Request:

To record a budget adjustment for the appropriation of funds in the amount of $5.4 million for a capital improvement project to
pay for utility connection fees due in Fiscal Year 2017-18.

Approvals:
Department Approval Date Budget Office Approval Date
Fiscal Services Approval Date City Manager Approval Date
REVENUES AND TRANSFERS-IN
Account Number Amount
GL JL
Fund # Org Key ocbojzgt Job Key OCZJSS Increase or (Decrease)
286 3191591599 7180 3617325310 7180 5,400,000.00
Subtotal 5,400,000.00
EXPENDITURES AND TRANSFERS-OUT
Account Number Amount
GL JL
Object Object
Fund # Org Key Code Job Key Code Increase or (Decrease)
180 9191591599 8286 5,400,000.00
286 3153156099 5840 3617325310 5840 5,400,000.00
Subtotal 10,800,000.00
CHANGE TO FUND BALANCE
Account Number Amount
GL JL
Object Object
Fund # Org Key Code Job Key Code Increase or (Decrease)
180 9100000099 2001 (5,400,000.00)
Subtotal (5,400,000.00)

Fund Balance Entry Required

ATTACHMENT 1
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Great Park Fund 180
Financial Operating Projection
Assumes: Secondary Maintenance Funding Received, Beginning in FY 2022-23
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REQUEST FOR CITY COUNCIL ACTION

MEETING DATE: SEPTEMBER 26, 2017

TITLE: ACCEPTANCE OF CALIFORNIA OFFICE OF TRAFFIC SAFETY
SELECTIVE TRAFFIC ENFORCEMENT PROGRAM GRANT

S ]

Director of Public Saféty Cify Manager

RECOMMENDED ACTION

1. Authorize the Director of Public Safety to approve and accept a $510,000 Selective
Traffic Enforcement Program grant award from the State of California, Office of Traffic
Safety.

2. Approve a budget adjustment appropriating $510,000 for the California Office of
Traffic Safety Selective Traffic Enforcement Program grant.

EXECUTIVE SUMMARY

The Department of Public Safety is requesting approval to accept a Selective Traffic
Enforcement Program grant from the California Office of Traffic Safety and to allocate
grant revenue and expenditures accordingly. The grant funds will be used to fund
enforcement operations to reduce impaired and distracted driving and to ensure motorists
comply with seat belt laws. The grant funds will also be used for outreach and educational
programs related to motorcycle, pedestrian and bicycle safety. Lastly, the Department'’s
Traffic Bureau will use the grant funds to purchase equipment and pay for overtime
funding for personnel during field operations.

COMMISSION/BOARD/COMMITTEE RECOMMENDATION

At its regular meeting of September 18, 2017, the Finance Commission approved the
recommended actions by a vote of 5-0.

ANALYSIS

The California Office of Traffic Safety receives funding through federal sources and
distributes funds to state and local public agencies in the form of traffic safety grants. The
California Office of Traffic Safety strives to reduce traffic deaths and injuries by approving
programs that assist with the enforcement of traffic laws; educate the public in traffic
safety practices; and reduce fatalities, injuries, and economic losses resulting from
collisions. The Department of Public Safety has been awarded a grant for $510,000 that
will allow police officers to focus on enforcement and educational programs to promote
vehicle and pedestrian safety. The Department of Public Safety has been awarded the
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Selective Traffic Enforcement Program grants for the past six years by the California
Office of Traffic Safety. The Department’s Traffic Bureau will focus its efforts on distracted
driving, seat belt enforcement (“Click It or Ticket”), red-light violations, excessive speed
violations, and impaired drivers in high-incident intersections. The grant will be used to
reduce the number of impaired drivers through the purchase of Preliminary Alcohol
Screening devices to measure the breath alcohol concentration of suspected impaired
motorists and for overtime funding for personnel during field operations. The grant will
also be used to increase driver safety through the purchase of traffic safety equipment
and by providing traffic safety educational presentations to the community. The grant
expenditure period is October 1, 2017 through September 30, 2018.

ALTERNATIVES CONSIDERED

The City Council may elect to decline the grant funding. In this instance, the Department
of Public Safety would promote traffic, bicycle, and pedestrian safety at levels supported
by budgeted General Fund resources.

FINANCIAL IMPACT

The Selective Traffic Enforcement Program grant will provide $510,000 in reimbursement
funding to the City for enhanced services provided through September 30, 2018.
Acceptance of these funds will not impact the General Fund. No local match is required
for this grant.

REPORT PREPARED BY Matthew August, Police Sergeant
ATTACHMENTS
1. State of California, Office of Traffic Safety Grant Agreement for the Selective Traffic

Enforcement Program Grant
2. Budget Adjustment Request Form



State of California — Office of Traffic Safety
GRANT AGREEMENT

GRANT NUMBER
PT18061

1. GRANT TITLE

Selective Traffic Enforcement Program (STEP)

2. NAME OF AGENCY
Irvine

3. Grant Period

4. AGENCY UNIT TO ADMINISTER GRANT
Irvine Police Department

From: 10/01/2017
To: 09/30/2018

5. GRANT DESCRIPTION

attention thus enhancing the overall deterrent effect.

Best practice strategies will be conducted to reduce the number of persons killed and injured in crashes involving
alcohol and other primary collision factors. The funded strategies may include impaired driving enforcement,
enforcement operations focusing on primary collision factors, distracted driving, night-time seat belt enforcement,
special enforcement operations encouraging motorcycle safety, enforcement and public awareness in areas with a high
number of bicycle and pedestrian collisions, and educational programs. These strategies are designed to earn media

6. Federal Funds Allocated Under This Agreement Shall Not Exceed:

$510,000.00

reference made a part of the Agreement:

e Exhibit A — Certifications and Assurances
e  Exhibit B¥ — OTS Grant Program Manual

- hereto.

7. TERMS AND CONDITIONS: The parties agree to comply with the terms and conditions of the following which are by this

e Schedule A — Problem Statement, Goals and Objectives and Method of Procedure
e Schedule B — Detailed Budget Estimate and Sub-Budget Estimate (if applicable)
e Schedule B-1 — Budget Narrative and Sub-Budget Narrative (if applicable)

*[tems shown with an asterisk (*), are hereby incorporated by reference and made a part of this agreement as if attached

These documents can be viewed at the OTS home web page under Grants: www.ots.ca.cov.

We, the officials named below, hereby swear under penalty of perjury under the laws of the State of California that we are duly
authorized to legally bind the Grant recipient to the above described Grant terms and conditions.

IN WITNESS WHEREOF, this Agreement has been executed by the parties hereto.

8. Approval Signatures

A. AUTHORIZING OFFICIAL OF DEPARTMENT

ADDRESS: 1 Civic Center Plaza
Irvine. CA 92623
EmaiL: mhamel@cityofirvine.org

NAME: Mi!\'e Hame]. PHONE: 949-724-7101
TitLe:  Chief of Police Fax:  949-724-7114

B. AUTHORIZING OFFICIAL OF OFFICE OF TRAFFIC SAFETY
NAME: Rhonda L. Craft PHONE: (916) 509-3030
TiTLE:  Director Fax:  (916) 509-3055
ADDRESS: 2208 Kausen Drive, Suite 300
Elk Grove. CA 95758
EMAIL: rhonda.craft@ots.ca.gov

(Signature) (Date)

(Signature) (Date)

NaME: Carolyn Vu

ADDRESS: 2208 Kausen Drive. Suite 300
Elk Grove, CA 95758

C. ACCOUNTING OFFICER OF OFFICE OF TRAFFIC SAFETY

9. DUNS NUMBER

DUNS #: 072511363

REGISTERED ADDRESS: 1 Civic Center Plaza

CiTY: Irvine | Zip+4:92623-5207

APPROYED AS TO,FORM:
_/ //é Sl <

qéﬁreyﬁ\éelching, City Attorng
o f

_/

810 2017 10:35:20.A\\1
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